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ABSTRACT g C ,.
- The report describes a career education project for

grades ,K~12, .developed for a rural school district in Maine, .

consisting of six elements: all subjec* matter tie-in, hands on

.experiences, resource persons, field +rips, role playing, and career
. awareness. The chapter summarizing the project's results graphically

demonstrates the various relationships betwden the career clusters
and the numbers of field trips, resource persons, and students. The
summary- of the elementary school component of the project presents
the result of a student evaluation, discusses the various aspects of
the project a* %he ‘elementary level, and lists career education
projects completed at the elamentary level. The summary of the junfor
high school component discusses objectives, procedures, and
activities, and graphically presents +he results of a student
evaluation of the Inside/Out Programs, and of the eighth/'graders?
responses to the Self-Image Inventory. The summary of the senior high
school component dis;!i§es goals,of the project at the senior high
school level. The re t's observations and recommendations cover
such things as: *he overall project, administrators, teachers,
workshops, the ‘project direc*tor, the advisory committee, - .o
school~industry relationship, guidance, finances, and public- :
relations. A 10-page +hird party evalua*ion is also included. (JR)
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This is tﬁe second year that School Administrative District Number

o Nine has been I ur.;ied- under Part C of Putlic Law 90-5?6 for the purpose
I . - ’ \

of developing a kindergarten through grade twelve Career Education

= R . - - .- ¥ -~ s

Pr%ram. N - ___"!’F

cmee ma o e erm e m——— e = e e = el ¢ m 4 e e e

@ School Admini.:irative ..strict Number Nine is located in a rural area , i

of Maine. The district is composed of hine towns lg;cated in Franklin
and Kennebec Counties with a total popuill.a"ution of 1é,36? and a total ' e
® i valuation ,of 839,56?,859'. . Nearly all children are conveyed to and A >

from school by means of ‘distriqt transportatioﬁ; Bussing in the

district requires 2,50 miles of travel per day.

‘. 2
{ ’ Career opportunities in the area inclﬁde ejﬁtrf'/fével jobs and some -
i professional careeré in,'lwnbefing, pulp and paper, and agriculture.

.

Service level careers are available in retail trade, equipment repair
L] . ’ -

@ and servicing, plus a variety of recreational and civil service positions ey

7’ -

with the state. The major industries'located in the region areigaas,' P

. ¢ -
‘ Shoe, International Paper, Farmington Shoe, Maine Dowel g#d Forster
- : . //
® . Manufacturing Company. It is estimated that.about 30% of the residents
2 / : .
in the nine town area earn less then $3,000.00 per year. '

Following is a report of the progedures and outcomes of this yea.r!s ’

[

o efforts to further research and develop models for career education

within this seéting..-, It is hoped that the ideds and observations ]

presented in this, report will be of assistance to other school districts .

: ¢
1 4

o ) * withjin the state and beyond, in their ’attempts to establish viable )

$

programs in career education. ' . /

-,

§
$ & J »
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REPORT, SUMMARY

) This report.covers the period from July 1, 1974 through

,June 30th, 1974, It is a report on the second year of funding under

. Part C-of Public Law 90-576. . .

<

Thls year's efforts represent a continuation and expansion of

[ XTI
PR

~—~— the original project begun in 1972 Bﬁslc‘to-the<phllo§§§§y‘ﬁ%§ploped

-

durlng the first fundlng period was the belief that if career educh-

-
-

tion was to endure within a school system, it should become 1ntegrate

>
»

N into the present curriculum in a manfer that career educational .

- concepts would 'become an integral part of those areas of study already

. tahght: Career Education should f&rther be seen as a means to bridge
) ) between what is taught in—;he classroom and the world of work, a means“E?///<-'—__—
hreaking down the dichotomy ‘between the school and the community, thus o
. meiihé the two factions a single learning laboratory, and finally proe-

viding another strong motzvét;onal factor that would help students

B

. - discover a greater degree of relevancy in what4as taught to them.

AN
* %

In order to provide guiaelines that would give some degree .

of structure and continuity frem classroom to classroom and, from
@ - ¢ y Y
‘) ‘>

,ohe level to another, six eléments’were recognized as being essential . N

to a compiete unit dof study that was construdted around the concept of

*

+

career edue&tion. “These sixoéiements were not developed by this project, .

The& weré;firSt intrfoduced to tbéJdirectorsgby Joel Smith, Career . .

,
i

- Edueational Project Director, Cobb’County, Georgia. The elements }

-~ . oy “ .
. 4 -

.. were: N © , .
) T . ' , L
. T - 1. Al sdhject'matter tie-in ., . o
KA ‘ - ) ’
GEN 2, ﬁands on*experzences : - R (
P PO e » : . \
' ",fﬁ, - ,.5. Resodrce persons Y . '
R Lt . < . . .
P T ' S iield trlp to buszness or industry P “
B T ; T, o
e e 'i f+q;5, ,Role plgylng " : .
. . * :;,'..'..i‘- a , v »’ 7 s ., . ’ .
R I cajEer awareness v .
b " ’ '. ' 3 'ﬁ‘ a °e ' ) :_:-r__-_. ‘z‘"”‘m— 7 -
: . .




N . 4As teachers became-involved with career education, they became

foyes

more aware of thé need to include self awareness as it relates to

career: awareness, rble playing and hands on experlences. As_a result ﬁg

- i
self awareness was added as a seventh-element this” year. There haq‘, .
,, - ur, ,
been much morg concern with the affective domain of learning eB~ A

.gl

nec1allx_a;?£heﬂelementarymlezel,_than_ummLxrue durlng the 19?2-'73A,,"__L‘_.ﬁ.

project year. o N
, E - - /

Review of Last Year's Program in Relation to Plannihg the '73-'74 Prograd?’
" The initial task addressed by the directors and\staff was a complete

review of the previous year's proaect for the purpose of identifying

those areas that showed the greatest otrengths and thoee areas requlrlng

e'greater concentration of effort..l

It was apparent that the largeéc_gainé—and most success had been

met at the elementary level. This does not mean that Eome very signifi-

cant oreaktﬁroughs"had not been actomplished at both the junior high

and.secondary levels. It does mean that when areallzed as a compleﬁe‘ T
. Project, that the.elementary levei“;howed the greatest over-all involve-

ment as far as humbers of‘stﬁdents and teacyers participating and in - ..

relation to the number an& scope of projects undertaken.

. While somewhat subJectlve as an assessment, the following factors
P

were seen as contributing to' this 1mbalance @t The three levels:

v —

‘1. The nature of the curriculum: Teachers at the elementary

¢f:§(

level tend to feel less conflned to 8 set curriculum and .

- S B g'
" find more room for flexzblllty within broader general
t- ’

curriculum guidelines than is true at. either tho juﬁior

3

' high or secondary level, . SR f

X 2. Type of class structure: Classes at t/;/%lementary level

[}

are #1f contained. The studenfs are with the same teacher

%br';he entire day. This factor alone lends itself tor ’

. N 4 * (A
R \ !




f

leveds® Eaeh co-director, <in addition to the general overseeing of the

T total project and their full time guyidance positions were responsible '
B : 7 - ' ) o

i g \ -t x greater flexibility th.;p at” the.other leékels where the program > ‘
: \ . is .departmentalized and revolves'around fgrty-five minuts class }
: . periods. o '..;,; ,‘ «:
L - X,
. 3. Utilization of career educatson staffs-( iy at the elementu'y
- - .x.evel“were there—cm'eer‘:edgcatlon"s‘t;arf - ’ém_\ho)i:;d a8 ...
- - their first concéern the development of ¢ eer education pro,)ects.
¢ 4, Pro,u:t Design: While difficult to assefip, it may very well be
T - that the approach taken to implement ca education into the
. . school system 1s more conducive to the e ntary schools than
’ . at higher lévels. ~
o ) 5. Traditional priorities' There are more r:.t:.es imposed from
* both externalka;xd mternal forces at the high and secondary o
¢ levels. This is espec:.ally trye at the : level.
Recognizing that only minimal changes could befraalized in the school
structure, it was determined bhat the greatest empehas; uld be placed on
¢ + further strengthening and expand:.ng the elementary pro% rp?m. At the .
aun:.or high level, the major effort wds toward developa‘ :’“ﬁ?@. comprehensig(
., guidance program bu:.lt around self awareness and career ;expioration. At
¢ the Senior high level, a magor thrust was aimed at establi%;nng the. ground
work for developmg a week long. student planned ''Self-S
Each obaect:.ve is treated. 1n deta:.l under the separo. components
¢ ._ found 1n ‘4the body of this - report. o o
. Staff Utilizetion:. Staff utilization changecli‘"iittle from ‘ o1
| ' ‘ progrmm. One career education staff member was asslg;ed to ;th'e Farm~ /‘
' ington area elementary schools, a second staff member was assa'.gned ﬂ’
j T to the WJ.lton Eflement'arv Schoois; MAT;u#s member also had the fdditional ‘[,‘
| , . task of establ:.shmg guidance services for this area at the jum.or high o




for establzshzng career educ@}zon at the junior high and secondary

) v : Is [
1evels. In addztzon tg th}.s staff, was. 1nc1uded a resource co-ordinator
¢ B \. A
s —t ope .. S 5 é
o " wzth the respons:.blllty of serv:.ng as 11&mon between the school and

' ¥ L
the commUifity through ma.kmg arra.ngements for field tr:.ps” and resource '

o
- K
New T

e “"‘*“‘ :j'ei:‘smgs.. He was &lgo very actzve in developing and disseminating ~

- R
L "m‘;f&"“ "%;nformatzoh'éoncernmg,ihef ayamlab;luy of materials and career educa~ _- ‘:
-
e _ﬂj i&tzon resources. Through his efforts, the career resource center, _{
e b \:~ﬂ%vg%?ped Jnder a separate prqject in 1972-'73, was incorpprated into ’ '
s " T the career educatioﬁ p?ogram.v - R
p 2 ‘ . . . .. . e
- - Organlzlng career educatlon data according to th; Cluster Concept )

. -Develioped by USCE:

. The-guidelines under which career education was to be developed -
L . . o

within the district were purposely made very broad under a general

- ) career edcation concept in order that there would be room for as much

. B experimentation asf'possible. At the outset of the first project, it ' °
’ - / 4 - ‘
was projected that the establishihg' of a compréhensive career education

7

program would require at least three years. The first year would have °

as its main focus introducing career education to the school system

. . . : ®
and to the community at large. The task was to get as maly members

‘e
- “

of the faculty as poss:.ole involved in some aspect of ca.reer educat:.on.

Durlng%he second year, the main emphas:.s would be on .expanding and -

~ y 1mprcwmg upon the successes prev:.ously gamed while still leaving room

\for further ‘exploration and experimentation. It was projected that a

N

Ythird, year -would be required to refine the results of .the first two

yearé and.to develop a sequential process of career education ex-

»

L __M;mmencgs__&t each grade level. - )

- - By utzlazzng thc& cluster concept, it was poss:.ble to arrange the o

.

e " data provided by this approach into a mean:mgful pattern that allowed

for analysis of what was being covered and at what levels. It also

' 'madg it possible to assess what occupational areas were receiving

RIC.- .00 . 10




_—"CIUSt?TS—WES.aeveiﬁped. It w&g’restrlctea to aﬁ_EﬁEI_§I§‘6T the presgnt

‘
[

o ..
A 5.

minimal or no consideration. The results of this effort are reported

in graph form in the main body of this repert.

- —_—

Developzng an Occupational Tluster Fiow Chart:

= e

A flow char relating the present c currlculum to occupatlonal

s TR - - e U —
¢

currlculum in the so soczal studles and science areas through grade eight.

To be complete, it should be expanded to include all subject ‘areas and
the high school curriculum. It was found that by following the alreadyl

estaﬁlished program that all cluster areas would be touched upon at

le%st once in the‘fiﬁst eight grades. ,

N 7

A faculty hand book of resources, free materials and occgpatzonal cluster

.

. .
7 R
- - ¥

gumde. N : . o

' A hand book comprised of three major areas was prepared and dissemin-

. r .
ated to-the faculty and administration.

b e . . . i
The -first section is organized around occupations found under the
fifteen occupationél tlusters. It gives the user information in three

3
areas...(1l) The availability of a local job description contained in a

.

micro-fiche job descripéion bank, (2) The availability of a resource
person for a p%rticular occupation, and (3) the availability of a folder

containidé information about a particular occupation. p

The sepond section is a listing‘of sources of free materials. This
listing i the result of over 1,00d mailings made. dver a two year period. = %
It contains those sou{?és that are known t? provide not onliamaterial,
but material that is‘congidered of sufficient value to be worth pro-

curing.

v

" The third section is a breakdown of the social studies and science

curriculum in grades kindergarten through grade eight and correlates

,the unlts of study with fifteen og¢cupational clusters.

Copies of tnis hand book w111 be forwarded under separate cover
- Al Y 1
in sufficient quantity to cover the number needed by the various agencies 1
. N

L




. ‘ . -~ g*-‘! ". , . ~ . v , N L
‘ 6.~ to wh:.ch th:.s report is sent. Howeve;, ‘considering that it's contents .‘;
VNN N ' ’ . . )
are of value only to the school district for which it was° prepared,-and -

4 . s 7
that it's volume represents some 150 pages, back-~to-back, it was not
included in total as part of the final report. Some eepies are availe . .

¥ able and may be ootained by contacting the Career Resotuirce Center .at Mt.

AN - _Blue High SC:hO()J.,_."S}\Dv.;‘)fgT Farmlngton,eralne,_ I S 7*4_ - 4,_____

.__;.::?:r2<7‘f2__, - et e e | R rwem_;‘

. . In-service Training: . , . ' o

¢ T
.

During the planning state of this year's project, it was under- -
stood that three cays would be utilized for in-service training and would. ®
incluie'all teachers and administrators. Other district needs took priori'ty: .

and the three days did not materialize. In place of this a co~operative
- ) ) N \

: arrangement was made through tlie University of Maine at Farmington and a ! PY

. . * SR
course carrying graduate credit was offered during the Spring Semestera

[ This course was taught by the SAD #9 educational consulta.nt and by. one

s . -
[y
W&,

of the co~directors ‘of the SAD #9 career education program. It's -principal '. . @

-

- drawback was in the fact that it was offered only to elementary level tee.ehera.

A special section devoted to this cdurse is contained in the main bohy of ’
HEE , ? ' R s, « -
o

this report. Theuremaindé'r of the in-service programécentered around | ‘@

. L}

small group a.nd md:.v:.dual conferences arranged by staff members with

those teachers in the ‘areas ass:.gned to them.
. . . ’

u i Continuation ef Career Education dfter the termination of outside ’funiiing: .
- o " The final area of major concern was to provide a framework that would . * °
assure the ‘continuatic;r\i. of career eduf‘cation once outside moneys .ceased- to O
exist. A special seclt_;.i’i)n‘of t:.h:;.s report is devoted to this _proble'm. . .
It is strongly felt tpa:t the career education cencept permeated many
) ? - areas et the’ elementéry level and will continue to be & force in the
r ' \ ) ®

methodology of many f:eachers. It is hoped that there will continue to ;

.

be a rippling effect of both a horizontal and verticle nature within the /o

school system. | 8 T 4 -




S ! . L) * * - 7‘ v”—--:[_,‘

- i ) ' It has ceen recommended that an elementary career education

> v

‘ o coordinator be hired to work with the district and that this person
work out of the Career Resource Center. With such a person and some

® - U :
: part-time secretarial he),, ;t is felt that the elementary program -

— could not only—contmue—art—rt*s—presexﬂ.—i:evel—of—.fnncttonmg—bnt——

ac tually expand. . T J -

-

Results and’ accomplishments: -

v

. A The 1973-'74 career education program has produced a strong |

'y elementary program. The junior high has a broader developmental .

guidance program ovased on career_devflopment guidelines. Junior high

>

;« teachers are planning mter-dzsczplme projects mcoz:pora.ti.ng career

LJ education concepts f:)r the first tlpe. The secondary level ha’s been !

an expansion of stud'ent paticipation into the coinmunlty,;.ﬁthe :unt:.at:.on

°

- .' ‘ of t}Te"S"eIf D.Lre’c‘ted“ Sea’.rch Program, B.nd m:.tlal plann:.ng for an indepen-

-«

. . o ‘
® dent search week. R ) 5 w

o . More than 100 pro:jects :anorporat:mg the .career educa.t:.on elements,

w‘ Lo ment:.oned earl:.er in this report were completed Students w&e exposed

EXd *

‘ o -to occupat:.onal clusters. Table 1 summarizes the exterft to whlch
1

. ‘ 'students_ were involved with persons and places not directly connected L
o .. *" with t}}*school system. o . : , - T
¢ ‘. ’

® ] ’ Considering the funds. and personnel made ava:.lable, it is recogxuzed
e
that a kindergarten througﬁ" grade twelve comprehene:.ve program was too '

, . ambitious an undertaking. The problems pecul:nar to the jumior high school
. . '. .' ) .-"”. . ‘. ‘iv‘- e . ? -
® ) and high would require a major revision in order to incorporate career

¢

) education as it should be. It would necessitate the reordering of . . =

priorities and in depth study and planning by an interdisciplinary -

- l

0. ' ~ committee over a fairly substantial period of time. - : ,

S ' * o ~




8. Summarj of Student Exposer to Occupations Through Field Tr:.pe d Resource : .
- Persons By Cluster '

Y

TABLE I . o -
e — ) ) No. of - Fo. of @
. OccuPatzonal Cluste.r No. of Field Trips No. of Students ‘Reso ufca Pl‘r sons St;l dents
Agribusiness o 24 | . 862 13 .131
- Business 14 gs 7 . 79 .
‘ Communications 21 119 - 10 15
o Construction - 27 137 19 398
ConsumeraHomemaki?g - n 9 104 ) 10 139 PY
— Environmental. -5 69 - 6 179
Fine Arts - | ' 12 145 6 171
' Health 20 . 2_86 ’ 25 657 PY
Hospitality _ 20 . 117 . " 16 318 -
Manufacturing L15 202 ° 7 - u6,
Marine Science o2 50 . = 2 1 °
Marketing and Distribution 35 - . 416 on 16k
Personal Service ' 1 | 31 . 1 177
Public Service - ’ ? ‘ 358 .23 62 g
Transportation P A o . __l_+_1+___‘ _5 b 06
Totals '( ;. 2k6 ' 2997 : 1 3416
. . . ,
- Student Exposer Through Fibld ’I'r:.p and Resource Person Tot 6 L4123 o
- I The above table _does not include career awﬁness through means other than
the field tr1p and from resource per‘aons. °By the time it was real:.zed that this
A was not being covered and a4 form was devised to take other sdurces into account, ,.

1f was too late to make am accurate accounting 50 the attempt was dropped.

<>
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Project Report

Populat.ion Parimcters Covered by the Project:

This Career Zaucation project, covering the time between July 1,
. ~ rd
1973 and June 30, 1374, was conceived as a kindergarten through grade

twelve project. It was to provide career education experiences for all

,students within Scheol Administrative Dlstrlct #9 within the recognized

llmzts being imposew;upon the program, such as, tlme, limitations of -
staff, and non-involvement in the program by regular school personnel.’
Based on the results of tae 1972 - 73 project, it was realized that even
faced with these limitations that there would be enoﬁgh involvement at
all leiias to provide for tﬁe development of career education activities

from which models for careér education could be constructed.

The total student population served by School Administrative District

.=
-~

#9 is 3,266. The grade level breakdown is: .
’ Q
Klnderga ten - grade six .. 1,766
Grade seven - grade nine - 750
Grade nine - grade twelve ° 693
Special Education 57

&, .
- The number of teachers serving this student population is 166. The

teacher load at the various levels is:

o

. Kindergarten - grade six . 71
Grade seven -~ grade nine 35
Grade ten -~ Grade twelve 51
Special Education 9

1
]
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Problem Areas to Which the Project Was Direcfed:gj

Based on 6$serva€i6ns made at fﬁe completion‘of the<l9?2"t7§

~, P - -

project the foll ow1ng areas were deflned for concentratlon durlng the

..

‘1973, '7% project year- o -

l, Staff Utilization‘ The complete career educatlon staff was made

up of five persouns.

TN

a. ~Geor0e Willett, Vocational Counselor for the
' Kenneth Foster Reglonal Vocational High School, - = ¢
served as co-director and career education ’
‘ - coordinator for the secondary school - grades
10 - 12, . .

+ . be Marsuall Thombs, Junior High Cbunseloi, served L
'« as co-~director and career education coordinator
' . for the Junior High School,.grades 7 = 9. L

¢. Carol McLaughlin was hired to serve the Farmington
area elementary schools as the career education
i " * coordinator. Mrs. McLaughlin holds graduate degrees
: ’ in the field of educatlon.
¥
d, Herman Carlstrom was‘hired to serve the Wilton area
schools as career education coordipator for this
area and to initiate elementary guidance services.
Mr. Carlstrom holds degrees in education and graduate

degrees in elementary guidance.
\

e. Graydon Robinson was hired to serve ,the district as
career resource coordinator undefr a separate grant,
Mr. Robinson had been responsible for establishing
the career resource center based on a micro-fiche
bank of local job descriptions. This background
- made him extremely valuable in coordinating field
' trips and resource people as requested through the \
career education project. Another major task assigned
to Mr. Robinson was the assimulation of the resource
center into the career education program.

Ry

oy

A;i persgnnel had been involved in the 1972-'73 project. This

/

one project to the other.

’
H

continuation with the same staff resulted in there being an even flow from
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13RI 3T .
BEST €27Y ﬁs{. e GIE :
11.
) 2. ...S adlisning 4 u.L 4 rarty mvaludtion Trams T ’ |
i . .. .o ) , > CE. Lt *
; . ., -
2 - e evalua 1.3 teal uSed 10 Lhe. 1572-'73 prodew would nhave cont:.nueu
PR i Wi “the presest . écio, .ac¢ not one memper of tie tean taken employment in
. N~ ™ ° - .
i . anot wer part of e couni.y. we Fetained us. Ricnard kice, Vice President,
Vo3 e .
- : ' - . - ' ° < a . 2 . ‘ 4
L n,;-v;ars:.ty of Maace carnaugton e’ma repldced Jr. Tomas Thielen w%.th Lr. ,
® S 4A. 0y Stinchcomt, o reclo of tne P/ogro.m for Basm b.,udles, Uriversity
1, 'l haine at Fart s, i .
* sz was tnels ask tu comstruct,an evalaation design and ce respon- x4
P _.w  sivle lor evaluez.in tne .wlal programs Tne evaluation contrac'f)and design

;% are .ncluded in .:i.e nvaluntion Section of tuis reportie -

N +

s ’ ? -
e A
-+ # 2, lncorporatin- . .e Ca:zer resource Cente: as Part of tne Career Education
; e Progect. . ’ .. . .
! o 'i,he career re ource.centér nad proauc;d a bank of over 50 loca.l job '
Je .- Lt -
e ' descrip};&&s filea .o Micro-Fiche cards‘, some 325 folders covering infor=-
. . v
. . . ";A' 3, 3 o _ .
_ .y mation offymore wuair 500 occupations, and a bank of.250 resource people . ’
v : 3 ' - . :
S+ " uwilling t8 devote ..cir tiwe to the career education progranm.
* L q:::” ’ ‘ - z '\".
L] e’ L. Integration.of Jareer Education Activities Into the Present Educational )
Curricullun; . X .
Ay . ‘ : ,
: The 19 ,<2 ~- L7, pro ect was deyelo ed around the concept ithat career
- J
o + . !
o 'K - .
o e educatioh s,hou,l\l ve integrated in the ongo.mg curriculum rather than be ‘

: - R . ' s .

introduced as a™separate em;:.ty tnat should be adued to an alruauy full

a .‘ ) progrém. It was;;e Lt that’thié approach gaye‘ the ‘best ba's'is f;;ar making h *
o . ‘; ?ixzcareer educatior: Cf«fkcepts -1 perm.anént part of teachers metholoysy in | S
¢~ presenting m?its of ‘;tt;dy. rrom a.ll indicat'ior.ls thi‘s ;_)ol'icy proved 1':'0.
‘ . Dbe the' best course 7)5 action. - . - - ( - —_— -
o | o ' This', approach vas .continued this year wit}; the };ope .of ex;pan’dirig -
, into more of the cu. r’i‘c':iula areas, ' '., | o
o . 5. 22 ‘ .
) A B o . o ‘ . -
.EIKTC IR ‘.3‘ o 1’7 o S o

.




K 5. Encourage More rxperimental Career Education Projects Developed Jointly

\ <

Wita Teachers and Career Education: . ' - }

3

As Careér cducation unfolded in the system, it was projected that’ [
two years of exp\eri;:enting with career education projects as the differex;t
grade levels wou.d .ue necessary to determine what; seemed to work best at a
given grade le'vei and to give the vasis ‘for developing a sequential program. ' L

Many new project. were tried during the 1973+'74 project year.

6. Involving.a La‘zl,,_e_r__ Number of Teachers in Career Education:

Tie first pro_ect produced a nucleus of teachers interested in career

Iy

education. Usin; t:.ese teachers and further in-service programs it was nhoped

+ tnat more teache.s ~ould vecome involved in career education.
hd . » > ‘ o .

- ©
< .
A ‘

7. Lrgmnizing U.reer Education Activities according to Fifteen Clusters of

’

Job Occupatlions vutlined oy the USQE:
in order tu d iermine t. what extent career educatfion activities were ®
cevering the man, Y .upationa’. areas, it wau decided ilhat as ir.forma}tion

concern.ng -caree. ¢ ucation astivities were veing undertaxen was received

Ll . v

that they ‘would .o nalyzed am;i catagorized according Eo the cluster ’ ®

concept. ) ‘

- ' . ’
2

8. wsstablishing a cequerntial Career Bducation Progsram: ' i
- Wnile there necded Lo be a sudstantial period 6f experimentation and
s " . “« e % N

s 7

great flexibility 7 r allowiny teachers and pupils to become involved with
. » ’ ’ .

’

A S .
career education, 1. was realized that at ceme point all of this must be

. . 4
put together in a w.y that as..ures less duplicatrion of experiences in - )
‘ - each grade level. \ . .
. - 3 X ‘ :
5. Correlating Occ pational Jlusters with ine Present School Curriculum: ®
. s . _— . - .

By making a &.udy o/ the present curriculum, it was theorized that,

a method for su ..esting what occupational clusters could ve covered with
L

EIKTC . P § o3

|
;

|
.
’mﬁ-
B




- F; .
P ’ﬁé‘ B S — —
- - t
. 2%,

° b : . Y13,
any gisen unit of study now bej;\jg taught in the school system coitlld be 3 pES
St . ‘ e ES
Y : made. It would also indicate Where the strengths and weaknesses are

X - concerning cluster coverage Ly to%,lowlng the present curriculum.

o )

Procedures and Results: ‘-

The procedures and reegiﬁs are dealt with in detail under the
® sepa:rate components of this ;'epert The career education projects were
analyzed and organized acco:idagng to the cluster concept. The graph on
page ( l;) gﬁows the occapab‘;cfnal clusters covered by this year's project
o according to grade level,
. A study was rade of[it:,ﬁe social studies and science curriculums. The
possible ocgcupational clust‘:ers that could be covered by grade level is )
® shown in the graph on ,paéel (139).
‘‘ne career resourc;e center became the.center for organizing field

trips and resource people.- Information concerning the availability of

e . ’1 3
P e 1837
) materials a.nd prepared by the resource were made available to all teachers L % .
) s R 2
in the district. Every effort was made to g;et materials and equipment to ;“ i
- - k, i < ;
K , ‘,/ : s . (‘}
! the teachers when it ;w ;, wanted. : A4s
}

C Y """ The data col.l.ected from this year's program has been organized so that

5 . it is poss:.ble for a curriculum study commitiee to put togpther a sequent:.al" -
i program in career cduc,at.l.o‘n in grades kindergarten through eignt. This {;_,4,}’
’ . 'couj{.d ve brought': avout in a year. The high school wouid require a much |,

more extensive plar..ing pericd. Attempting to build a comprehensive career -

ecucation program ior all students at all levels over two years is too

-

® broad an u.ndertakm_,. I.t would be best~{o concentrate the total efforts : ‘
of a proaecg T one level at a tJ.me. - : : /’

. ! 7”‘{1

* N ":

i
| : 3 }
: : 9 |
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Expianation of Grapus: ! l ' '
. 3 0 — — - » '

1. Page { 17) shows -the nuaber of field trips taken.by ihe-district

B N
, - . e /. ‘\ °
2. Page ( 18) shows the number of students involved in field trips :

-
[ . . . g

and organized accordiing wo clusters. <

’

according to-occupational cluster,

- o

3« Page ( 13) shows the number o ‘ resourée pez\-sons' utilized by “the

f L

caree“r education :pruject in e.ach' occupational cluster a:rea. i ’
L, Page ( 20) shows how many studénts have been involved through' the %

use of resource people. Tnis is also sndwn by océupational. ‘éluster‘. ' "w/.“*;w«»,.ﬁ...‘.m..‘,
5. Pages ( »') through ( 35) is-a b reskdown of field trips b'y".{""""‘

cluster and grade level. | - " _ . -
6. i>ages '( 235) through’ (50 ) is a‘breakdown of the uge of resource . °

persons by grade level and cluster. ’ . - o ‘ : .

'\ T, Pages (51 ) through (65 ) is a bz'-eakdown of the nu{nber_qf sttiden;ts .
involved in field' trips by tgra(ie. level and cluster. . ‘ . °

8. Pages (6f ) through (80) is a breakdown of numbers of students - .

. -» L
involved with resource persons by .grade level and cIuster.

» - ’
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Component I The Elementary School

(Submitted by - -

D. Academic Aspec ts )

— = ¥ Garol: y:\.zmushllfi and
— e Herman-Gdriatrom)—
o The direction taken at the elementary level for this year's project
was based in part on the results of student eva,Ii').af:ion at thé temlnatj.on'
of the 1972 = '73 career education project. g
b In ail 633 student evaluation forms were returned with the following
) ) -
results:
"TABLE 2 -
Student Evaluation °
, A Item Percentage Yes Percentage No
- 1. Did you learn about any jobs this year? 96% Ly
2. Do you think you know what- it would be , ’
like’to work at_these jobs? 78% . 22%
3., Is what "you learn in school important .
to people who work? - 89% 11%
- 4, Did you get a chailte to se pedple at wp‘rk? 88% . 12%
5. Did people visit your 'class to tell you . . _.
. about their jobs or to help withia ‘ o
project? O : S, 89% \11%
6. Did you do things with your hands other :
- than just writingo? . 93%" 7%
. 7. Dxd you learn about some JObS you m1gh~t like ’ .
| to do? ,.° ) “ ) ’80% 20% |
‘ 8. What did you do tm.:; year that you liked
X ] L the most?
. ] . A. Field Trips 43%
?. , B. Hands on Activities ' ) S 17%
, " €. “Rolé-Playing . 09%
4 ’ .
0%



F. Art Activities

) o v cW B. No Response ‘ ' - 0 .
. oo P o ~’th3\‘\ o

. G. Career Education Unit ( oh%
o : - - H. Other ‘ " - »%
- - l ‘I. Resource People : 2.5%
g o *  J. Slides or Film-Strips’ | 01%
5 : K. Everything (Career Education) 01% .
o " L. Occppati%ns ) , 0.5%
. | | M.. Sportsv ) 0.5%
- . o
o Working from the areas' of student interest the program during 1973, '74 )
‘ continued to stress field trips, hands on activities and role playing. '1&hese -
activifies continued their popularity during this pro;jet;:t ‘year. _ °
Due to the nature of the eiementary program, it was found that it was
‘neariy impossible to 'report on each objective separately‘ and retain the con-
tinuity of ideas necessazly to understand, the development o‘f’.the project at ®

1
this level. Therefore, there is a departure from the/ format used in the

“ - . -~

other sections with a differént breakdown for the purpose of reporting.

Each.area refers to the.project ob;jectiveé covered.

/ |
The. ob;jébtives for the elementary component were:
e P
i 1. To familiarize the studeht with his world and the immediate 4 _ '
. - : env:.ronment. ‘ , e
* 2. Yo introduce children to the world of work through multi-media ) ®
. presentations. D
3. .To formulate models for preparing and disseminating occupational
information. . s . ,
4, To develop with teachers & career development model relating age, -
vocational development stages, and vocational development tasks
1 . ) : 1n a definitive way. N
5. To expose children to as many occupations as possible as well as -
. “ - - . .

‘4 Q ‘ ’ ’ / IA)
. h N4
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to the decision-making process through the use of simulation

games, slides, role models, takxes and other. materials. e

1

6. To ibplemenc career development activities grades K through 6.
7. To develop sequential career development activities in grades K

th;ough € based on an experimental career education activity .
N

5,

developed by tﬁ% teacher and career development staff.

8. To establish an elementary guidance program to provide planned

vocational - occupational experiences.
> .

.

Field Trips (objectives #, #5, #é, #7): .

Within this two year period, it has been found that mini trips have
aﬁ advantage over larger groups for pany péésons: They are more easily arranged
because a bus is not required, industries are more receptive ‘to small groups,
effective supervision with a group of three or four offers the child;en valu~

~

. ' .- Ciea w, L
able experiences, children have opportunities to share and relate their - ot
"personal'!, experiences upon returning to their classrooms. It was found that the
existing.career education staii was not always able to provide the necessary

transportation required for th¢se trips. In the spring, with the approval

of the Superintendent of Schools, voluntégr members of the American Association *

‘ ye

of University Women assisted in providing transportation for the students.

administration and teaciers getting together and drawing up. guidelines.

This plan appeared to work quite satisfactéry. %

-

On the larger field trips, the teachers have changed the emphasis from
. -

looking at just the process to looking a:i tae workerQ,aég'what is entailed in
the various joos. .

On.e. problemdinat .till neeas resolution is the sequential schedulin
Al D q ~ g

. ,
oo 425
[

%

of trips by grade level.. There still exists the situation where pupils go P

on similar field trips in Kindgergarten or first grade or ‘the third and
: o .

fourth grades, for example. Perhaps this can best be resolved by the

1

~ . %

P

-\ -
, AK .
~ M L .
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S . .o~ o

. . .
This duplication of site vésitation is not a problem with minie

trips because the' children can look at differefit aspects of tne occupations

on each successive visit. “ . .

I‘he Iellow Pa.ges of Learnmg Resources was- found to be very useful

in preparing s‘.udents for mlnl-trlps./ This little .book prov:.des the child
“ -

. with some 'background on the place-or occ':' pation and'gives ideas on the - ) .

type of questions that will provide maximum information from each trip.

Hands.on Activities: (Objegtj.ves #, #, #5,' #)
E2a .

Hands on activities were popular with the elementary.level students -_

last year. Based on the grea’E demand for tools, the project purchased

four large (156 piece) Stén]_.ey Tool Kits with portable rack Holders.

The importance of this type of activity-in'the classroom s perhaps. —

best summed up by quoting-from Weseley Perusek, Research Aséociate for
“the New Jersey 'Technology For Children" program. -He states:

¢
As children use their tools in work that is .
- important to them, they recognize the value of ’ v
, tools. As they extend their range of knowledge - <o b—
of' material properties, .they will be better . -
prepared to solve problems requiring tool and,’ . - s
material knowl®dge. They will be engaged . S
directly in technology through the tools, . )
_materials, problem solving, thinking, pla.nnmg - .
and work that compose and extend itq : 7

‘ Students from _k)'.nd\ez:garten through grade six’ e;z,]teyed a"v'a.riéty
o 'l:uilding activities. Projécts included building canoe t;ie racks, y e “ -7
candle l‘miders, bird houses, incubat‘ors, note ﬁolde"z‘:s, c'1’1ec'ker boards, N
Jmultiplication bingo cards, cube ‘stoels for the rea;iiﬁ'g teéle‘\and doll

Jouses. : B S P . -
e : . - -

v -

In the Cushlng Schoo\i 4ne male’ t'eac’*ler worked the use of tools into .

a forestry and wood products unit. Follow:.ng this um.t he made the work= ' ‘
" shop ‘station area available to groups from other fourth grades and _special ' '

.

educatJ.on to use durmg f;:ee activity per::.ods. An outgrowth of this was .

-

434} the* start of dlfferent craft prOJects in other’ rooms to offer more var:.et-y

- - , . . . .
. M ’ d -
. - R «
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- A

) 1
o - in stuent activity.and art periods. ' ,

. ' o - * e

e Med;a,,,_,()haect];,“ s ., #2, #5: . = ' -~
. - “9 -;

® . At the co'npletlon of our f':.rst year in careev" ‘education, the "third .
party evaluators pointed out a weak area - the use of multi-media ‘presen-

tations. The staff felt that many of the commercial programmed materials .
: ’ . L
would not meet local needs. The staff members, therefore, encouraged the .

— . use of media at the local levé¢l-to promote careér education in the .’ o )

elementary schools. Types of media used this year included video~

taping, still and motion picture photography, audio (tape-recording), ¥

d the use of posters. )

Video ‘and te1ev1s:.on (obgect:.ves #, #2, #5)

¢ . / .. Thls year two complete v1deocorder systems were added to .the porta= .
A

- - pack system that had _proved extremely valuable during the first year of

L T
‘the project. The use of this equipment has offered to m’ahy students a

Z " . . N

variety of experiences.

' -Classroom, production work seemed to be one obvious way to utilize '

‘
-

r . .o ,
this equipment. Two rooms, a fifth grade aizd a sixth grade, at the
. ; . v

b
®. Wilton Academy completed full video product:.ogs. s ‘ /

The multiple activities encounteré;d in these units ‘consisted of':

.
-

' deciding on a theme for the presentation, writing or adapting d scr:.pt,

e

research:.ng; for a,uthent:.c:.ty of script, the flnal filming, and then golng . J.-

- {
° . ) _ ,
produc:.ng the show, construct:.ng,,the props, pract1c1ng before ‘the camera, o [

th.rough the anticipation as’ the critics (parents and other students) ) g |

-
»

. 4
. v1ewed their efforts. Not only d:Ld pupils learn about film product:.on

]

' ; and the related occupat:.ons, they got the feel:.ng and understandmg of '
’0

close cooperative work. We used various books from the pho'to and media

- : .
) library ,collection. One book in part:.cular, FJ.lm-makJ.ng for Ch:.ldren, by

P " ‘.‘ . N

Arden Rynew proved most helpfu_.. This has been used as a basic guldé for -4

all ;G'oduction workx in grades oar through slx. .
a0 . ;‘”‘4,&*:/ . . C -

<
‘ O . . v . e .
~ ‘ ' Lt . / ° .. ~-:" R -
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Some clacsrooms designed career education projects that culminated’
3

with o viass z"ecordmgox tnea.r—aczwua.es-such—as-a—p;ay—or—upor-taa,
highlight of the:.r unlt. T -.

Several of the more important field trips or mini-exeursions were ... @
- 4 — .

. % .

filmed 80 that a larger pup:.l audlence could view them. Some of the

lpnai"j.ndustries were filmed‘__by the resource'épecialist to provide a good
J~ xe .

substitute for actual site.= v;.sltatlons by students. -
?1

The v:.deocorder system tled in very’well: ,wlth the aself-awareness

x‘“ ~ ¥ 3 " . . -
rat. K N

segment of/ carcer education., R . -

Because Maine was included in the consortium ﬂ};n'i}olved in the

l'{

-

productlon of the lns:.de/Out te1ev1slon series deallng w:.th the feel:.ngs

. a.nd emotlons of chlldren, and because one of the co-directors was a

. member of the state leadership training program for Inside/Out‘, the

b o
/progravns were. recorded and all third, fourth, and fifth Zrade classes s
] t{/;./shing to do so were ablev to make ude of this series. N '
Co 'The Inside}pdt series has beena inajor instrument for introducing ‘e

5 -

the affective domain to the classroom. It's direct implic'atio:;is to

— - e

the career education phllosophy as mterpreted by the district has been

- most successful. : . -

Technology-Media: Cameras and ‘Tape Recorders . ©oe - AP

This year children were: encouraged to use the Instamatlc x.-15 camra oo °

[

* - more freely. Students in’ grades 2 ~ 6 have used the cam/eras, coupled w:.th : ):-

. BN - . L e
B . .,

tape recorders on ma.ny of the1r éareer educat:.on p‘rosec,ts. L ‘ e ]
v to- . . 4

P - .

One second grade surveyed business fen and publ:.c servants in the: . ®

,~c '

Lgreater Wilton area by tak].ng color s11des, st:.ll p:.qtures o.nd tap:.ng
{ M .- . . e . X YN .
the mterv:.ews. : . - -

In Farma.ngton one th1rd grade teacher had the, members of her class

e

1ntarv1ew one of thelr parents about the:.r work. Chlldren took home a i p .
‘s Tre—— 4 T

tape recorderf and camera to ass:.st them in their J.nterviews. 4fter th’:e“' i ;",f !

.



‘ . : ' 8.
films were developed, the photo, in addition to their "write-up", was

pasted on poster paper and laminated. The children shared their interviews

w

o8 _— —— 1

with tne other third grades. Another third grade in Wilton produced .

and dld the photography work for a filmstrip on '%piders" for use in their

*
s

science class. =
)

. At the Cushing School and Wilton Academy, pupils in a fourth grade

and a sixth grade haye participated in the total photographic process -

from taking the picture, developing the film and then making prints or

/
. *

“ R ’ o

’ .(’

Mr.’ Lockwood's Language Arts class also wrote and produced a Super 8

enlargaments. p

movie production of an original script.
. ) o . SN
Just about every class has benefitted from.thé use of the small hand

. ’
- e -

held camera. Most career education field trips 6r projects have used this-
e " ' .
medium to record some aspgct of their activity in order to share‘their

s
> ”

. experience with otuersr' ‘ - : ./ i

et

- , . -»
Racio * . re

4
v

Not to be outdone by .their older brothers and Sli’frs at Mt. Blue o

» .
High School, who gbt into the radio medium last year, elemeﬁtary students -

also explored this activ1ty. Several groups from various grade levels have'

N .

made field trips to radio station WKTJ this year,

v

Two claSses at tne Gushing School in Wilton joined together to, produce

a Lali-hour progxaﬂ(}or radio. Mrs. Dawson's fourth graders joined Mr.

-~ %

Baoxus's fiftn grace-on chis Advertising and Communications project. One

A, .7 . _‘:

of the radio announcers from the local radio station v1szted tne dlass to T »

answer questibns auout radio production. A smaIl group v1szted the radio

o7,

'station. ¥y play we s selected for ‘production, rehea;sals held, and than a

3

flnal tape was made. The program was aired on station_WKTJ in Farmington.»

)

" The cost of this pxoduc&ion was covered by selling commercials that the .

students solicitated and wrote, i - - ' ‘ : - !

-




~, <., 88.7" ‘ . ' ) . )
Posters and Collaﬁes

fhe last sector of the media component was the making of posters or

~ collages. Many of the posters were made by one of the cpordinators to sell

career development, guidance concepts or career education philosophy.

-

. % . .
Several classwooms joined in on this activity to express their own ideas

on self-awareness or career development. This proved to be an excellent

- ‘ @
art activity and was effective in grades four through &ight.

€
)

References For Working With Photography and Media

Our central elementary library was able to.help in thlS area by

puréﬁhszng new books recommended by the elementary career education staff.

>

Some of these books were already on hand at the library.

So /that these valuable sources of information are not lost in the
| '
, | . .
general Bibliography section, they are listed here with comments on how

they~may be utlllzed.

"Peachlng Fllm Animation to Children" by Yvonne Andersen. .
(Van Nostrand‘ 1970). All phases of camera work, synchronized
sound, price guidelines and evaluation of cameras,.projection
and editing, film and tape recorders are listed. Directions
are included for ghaptlng single frame releases for animation
worke . \ .

' ‘ "Filming Works, Like:This'l, by Jearne ahd Robert Bendick.
(McGraw-Hill, 19707, Discusses each technique and process
involved -in making an amateur film production.

"The Camera', by Edward Dolan. ( ' 3) eeethis
. account of the gwowth of the camera from it's infancy to
B . the sbphidticated instruments of today is a chapter in man's
struggle to mastex the unknown.

<"
- \ oy

"YoqrfCareer ; F11m Making', by George N. Gordon (Messner,

.1969). Léa ing in all phases of contemporary films
were . 'gyiewed for a pic¢ )
vy aemand -q;thlo field. Included 1 listory of motzon pic~
'tures ‘and’ aidescription of how films are made.

. ) @gking Pictures Move by Harry Helfman. (Moxrow, 1969(.
For the young begirner, gives specific instructions for -
L doing anlmatlon.

L] . ., ’
Lo
. SF
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< .\

"Making Your Own Movies," by Harry Helfman. (Morrow, 1970)
Givés hints on how to operate.a simple inexpensive movie camera
und goes on to<descr1be ba51c technlques for shootlng Contains™

Origipal ideas.

890

b

by

—
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”Photograpny Without a Camera," by Patra Holter._,(Nbstrand
teinhold, 1972)+ Offers suggestions on making photograms -
and 1llustrates interesting photographic images produced
without a camera.

"You and Your Camera", by Lou Jacobs, Jr. (Lothrop, Lee and.
Shepherd, 1971). Illustrated with prize winning pictures
en by young people, this handbook gives directions for
selecting cameras and equipment, setting up a darkroom, and
taking both 5till Iife photos and movies. It also discusses
composition, lighting techniques, and picture ideas.

"Behind the Camera', by William Kuhns and Thomas F. Giardino.
(PFlaun) Standard, 1973). The authors lead beginners over

the technical hurdles of production, lighting, sound, editing,
camera setup, lenses, preparing the script, cost and evaluation
of systems.

"Young Filmmakers', by Rodger Larson with Ellen Meade (Dutton,
i969). The authors have translated into words the basic essen-
tials of the filmmaking experience helping young filmmakers
understand how to use the technical means at thelr command to
realize expressive ends. . : .
"Children as Filmmakers", by John Lidstone and Don McIntosh.
(Van Nostrand Reinhold, 1970). Describes the equipment,’skills,
and techniques involved in & school film making program.

"Practical Guide to Classroom Media', by Dolores and.David
Linton. (Pflaum/ Standard 1971). After they've assisted the
reader through the establishment of.a media program, the
authors move him along toward tke goal of ‘maximum utilization.
In Part II, they leave not one nut, bolt ar media type untlrned -
in their exhaustive survey of medla usage in the classroom.

‘"When Pictures Began to ﬂ0ve;" by Frank Manchel. (Prentlee- -,

Hall, 1969). . This short, easy to read history of the motion
plcture 1ndustry explains camers techiniques and,how they o
evolved. *~ -, . .

- "
e 1 . -

WMagic With Photography!, by Edward b, Paldes. (Gnoss'et 1969)
Simplified | explanatlons and scientific demonstrations of. basic
photography, tips on how to take good plctures. g

"Filmmaking for Children" by Arden Rynew, (Pflaun/standard, 1971)
Every detail Jf motion picture production is’ con81dered in the

student handbook and presented for.childreh in an easy and straight=
" forward style, Wit clear and information-laden illustrations:. |

Paralleling e¢uch chapter in the student book is a chapter in
: . ¥ : .

‘
"

ol
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the Teacher Edition offering advice in deallng w1th the
problems that may arise, information about the mechanics - ‘. ° |
N of {filmmaixing, and suggestions for keeplng each chlld—ln-the- —
. class 1nvolved in the project. _

'mhklpg,lt Move™, by John Trojanski and Louis Rockwood. S
(Pf’aum/Standard, 1973). Students can choose to make films .0
- froi techniques ‘such as the handmadé film,%¥p ppetedoll anima- .o
tion, object animation, cel am.matlon, k:.n asis, pixillation, oo
'outout .animation or a comblnat}on of types. TAll are explained A
in detail. o, : . T s °

e . - - - A !

e X . R
. "Photo Fun: An Idea' Book for Shutterbugs", by De.v1d ‘Webster . KRN 'r,.‘
-+ {(Watts, 1973). Only common household items, inexpensive S A
equipment, special techniques, and imagination are needed to, < A
produce interesting and unusual photographs ' ‘ A S

v g

Py -

“The Media Works" by Joan Valdes and Jeanne Crow. (Pflaum/ ' . .

Standard, 1973). This text investigates the variety of ways - ° i
. each medium suits itself to our psycholog1ca1 needs, works it's *

way comfortably 1n;§ our lives and even directs in some measure, ‘
the way we live. . The book is comprehensive and rich wlth .
detailed lnformatlon on all types of media. v S ‘

’

) - an . ) ‘.
Career Resource Center: (Objectives #3, #4; #6, .#7)

3 ’/The Career ResourcepCenter has served as a baslc tool in our Career. .

L

Educatlon Progran. From this. center were obtained occupatlonal 1nformatlon,

R . ) o

communlty resource contacts, and- otﬁéi career, materlals' not only for

’

Career Educatlon personnel, but also teachers andvstndents appropriate
k4 5 J R

-~

to grades.K <:6e

g A A

W1th the assi, ance ‘tTom the glrector of the C&&eer Resource Center .

;T . s 2
it.wag pq§siﬁ}£ tordé’elop a! uster Coneept Gulde" -

Ty A [

Thls gydde contar#ed §oc1a1 studles and sc1ence unlts by grade level
v, 0 . "
' and suggested Career Clusters appllcable to each unit, " The llStS of o

- “ - . 1

.Careers were de31gned as & startlng poin¥ for the teachers who wlshed -6 R

',

to relate soc;al’Studxes and science materlals to occupatlons and

LI v . s . - ) . "
', oo > - . N -t : —'/'/'"‘ v
o ; ’,. *——' SN s ’ <

Emmmmm GUIDANCL PROGRAM' AU B S

NN i . e

clusters. o ﬂ' LS ".‘ L

Another area that has been strengthened thlB year is ‘the" elementary

0




- ) . X . .. ) 91.

s

¢ - , w-everal ¢ .rcumstances shelped in this directi:on this year. At the ’
. S . \ >
- ’ -, beginrn.ng of ou. second yéar; it was decided that the elementary co= .
o.z.’dinaté'r in Wilton would e.mphasize serv.ice‘s to K - 8 was too broad an M ‘
o ,argifoz; effective use of one' person. A career information service
-progréﬁlwas set-up in the library annex atIWilton Academy. Jr. High
A 'étydgptsrgquld get_career informatiow with less than & day's work per
g week on the part of the career edt}cation g:oordinato}. The ,other four
week days could be',spent; qn.K - 6 activities. . ’ ¢
C A second favorable factor was the placement of axggéduate student
o from the University of Maine, Orono. This teacher was-on ;.Bbatical
. leave from the discrict to’rééeive his master's degree in elementary
‘\\\\ guidance. By coﬁbleting his counseling practicum under the” Wilton
®. -, ' coérdina:tor it was lpossit;le to place guidance help one day a week in the
C ‘ Weld Elementar& §c£ool. This school is thirteen niles from Wiltop and ,,—\
has been difficult to service on a regular basis.' o
d Ancother favorable situat;.on, for promoting guidance concepts has -
been‘the placémenf-of student ?gachers from the University of Méine/v " !
Earmingtah Special Educati;n Training Program as resource teachers iﬁ (//—\\ )
d SAD #9 Schools. The Wilton counselo;' has been able to coord;inate some
. éuidance fqnf:t,:ions‘with ‘t’e helpful people. They ‘have utilized socio=
_grams to help,in an‘undergtanding of social, relationships in various .
o classrooms. Most impqrtané has been their attention to individual = ) . W\
_ needs of each pupil unde# épeir care. ' . ‘
i ’ With the additioﬁaf}x;ip provided, the coordinator has Qeen able \ :
¢ "‘ ' to engage in motre’ teaocher- consultation in the Wilton area. This has ’
’ inciuded spéh-aptivities é§ interpreting test‘;esults, looking at indiv- ]
' ‘@dﬁaifgﬁ;ii;éifferenceg, f&entifying learning difficulties and discussing"
[ o y

career impli}:ations of different subject matter. .




9. - o . | ' ' o <
- . +* Although individual testing was done by the counselor last year; this ®
has beeh expanued 'in numbers and kind. 'In additiWhe UISC, Standard-

Binet, Detroit, and ITPA avap.lable 1ast year, the Peabody Plcture Vocabulary
- and Ind:.v:.dual Achieverfent Tests, Wide Range Achze‘@%ﬂ'ese‘ and several y [

J.nd1v1dual read.mg diagnostic tests were made available for limited re-

- ;cuai—tes‘tnlg./—‘rx?emst Grade Screem.ng Test was given to half

"of the kindergarten ch“i'id‘r‘eni a:'t the end of this year; The other half o
is scheduled for testing in September of 1974 along with the other then -
first oraders.

) More indisidual counseling has been possible but has - not been o
stressed because of the time required. The use of forms such as
(Dinkmeyer's) Llfe Style Guide, This IEfMe and Sentence Completion ,
activities ‘has nelped provide a direction for these sessions. .. s .
7 A.s oar second year in career education draws to ah end it appears N
that the Wilton coordinator will be retained for work in another capacity.
: ¢ ,~ Next fall it & hoped that additional help, w:.ll be here to screen children ) e
TN b
a.nd start a developmental Learnmg Dlsab111t1es Program. This sanie form
of guidance services will be provided for at least the 1mmed'iaté i“uture.
~  With a greater emphasis on self-aware."r%‘ess'this past year the teachers ®
have been involved aléng with the staff in establishing develqpmental
guidance activities.
: °

At the end of the f; J.rst progect year the SRA "Focus on Self-Develop- ’
&
* ment" programs, stages one, two and three were purchased Also obtained

were the Developmg Understanding of Self and Others (DUSO),Kits D1 and D2
. [ X ~ . - ’.' } ) ’ .

. from AGS to round out the awareness program.
, .

," By having duplicate kits of the above series coupled with the ETV

v

program Inside/Out it was poss1bJ,e to offer an, Affectlve Ment&l Health

approach for teachers to use with thelr classes in the K - 5 grades.

. ‘ . . ¢

o)
.
-




" . * - T
’ e e
. * - N t \, /
. - . -~ . s, 2
’ ’ - g

o . T S
Along with the Magic Circle (idea) suggested. for follow up to the '
Inside/Out program, the Glasser type',claséro:om meetings were started in
o ‘ p,sev’er;l classrooms. * This was most succees;u} at the second grade level;; d
. ) T v T \ % i -

. Cooperative Student and Teacher Involvement:, (‘Objectives #, #2, #5, #56)

Dur:.ng the first year‘s proJect some cooperatlve efforts among grade

e e ER v ——— e i — . o

® ‘ ) ’level teachers in the d:.str:.ct were noted. Examples mclu@ed the sixth.-
grade model comiunity project at Wilton Academy, the Cushing School teachers* . s
NG .

falls election project, and the third grades at Wilton Central School. The
\ . . N Vs

® election projec: at the Cushing School included a fifth grade, all four /.

' grades, and the special education students.
In the Farmington school smost of the cateer education proje t’s/
- /

® .have resulted frjzg individual teachers, rather than total grade Z’feve}

)

® units in their own unique way. However, dumng the f‘al 'of 1973 through

- a third grade teachers meecmg it was dec:.ded by the téachers that they ‘1

/ /
. would like to attenpt a prOJect involving all ? ,7 thlrd grades. Teachers

s
-t

® 'd1v1ded the1r food unit into gectrono, planned with the chlldren, a well

s ‘

o
balanced lunch, anu diviced tie re.sponsxb:.J,J.Ly r%f preparing the ‘meal within

the six_classrouns. The ’coogerauve effort" was’a huge success!

¢
-

® T This year in Jilton the third grades cach developed a unit from the
v v . N . .
social studies currlculun. and taught # to che other third grades.

! C Cooperation wus alco extended to the librarians who worked closely with

/ u

e U tne two elementary coord.n.nators 1n drawmg—up/llsto of books on careers, !

s_eif-av}.areness, and’ pnotourapuy and med;a. riany of tnesé books were included in
! . o ., . (Y.. ,

£he 1973 requis. ciown.s~for th‘e,’library:. : P . -

— . -
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Career cducation Projects Completed at the Elementary Level: . ,

Career education projects reported upon in this repdrt.are those

~ projeets that met nearly all if not all, of the seven elements established '

/ ®
as guicelines for a career education project. These projects included
. * . -~ . N v , N
. __field_inps_inﬁg_rhe”gommunitx+_usually_in_hhewform‘yf_miniztrips; role , -
“ - ' ’ ‘
occupational role or situation; hands on experiences, helping. the student
discover his manual 'skills; resource ﬁeoplg(from outside the school; Career.
awarenesé; self awareness activities; and the tie~-in of as many subject areas
. ) ' . . ) . .
as possible, ' .
. - . ! -
able 3,i: a breakuown of these projects by teacher, grade level and )
/. . v 3
school. . o
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Somponent II The Junior High School

. N o

¢

(Submitted by Marshall Thombs)

!

Objectives: ) . i

1. o contin.e and enlarge upon the career development models’of the
elementar. school ;*ogram, to reznforce and expand positive concepts concerning

the world of -work. - <

' Procedures: - 1

>

y - — = .
[y . N

2. Dlo proviue group juidance for the purpose of developing insights
into stremngths, ewxnesses, and interests as they pertain to academic and
vocational pursuits. . )

_ 3. To provide the opportunities to research occupational areas and
relate these areas to interests and abilities. -

Lk, To utilize community resources including bﬁsinesses, industries
and people to help students gain insight into the skills and training required
for several occupations. ’

5. . To-help students plan hlgh school course sequences whlch will provide
a bdMad base for career selection. '

’, It
- +,

6. To integrate career dgvelopmeﬁt activities into dourse offerings at
the junior high school level.

.

7. To provzde opportunities for parents to become aware of the goals
and objectives of ‘the career developmentwprogram. i

¥
- i o rd

' Rather than treal each objective as a separate entity a procedural frame-
work was established that would meet the intent of the oéjectives while

establishing an operational model aimed at insuring a career development

e

program beyond the present limitSAof the career education project. In that

<

the junior high counselor also served as co-director to the program, it was

possible to guide developmenttin'such a manner as to assure intggrafion of

’

a program that has promise of continuation.

i. Using the career education model incorporating the seven elements
outlined in the .lementary school component efforts were made to integrate

career education into the units of study that are a part of the ongoing junior

high‘program::

hRy

nd
Eh
By
e
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ﬂ ‘ 2. By workin.; i;l cooperation with the seventh grade teachlersl, group
guidan::e or _whole'class; guidance procedurés werjpianned through tl;e language ]
® a:rts‘ pro!gg‘am. These sess%orf were to be hei& once ‘a week. ) B.oth the junior
high counselor and the teacher L.'éx:ge\ to‘l':e involved. ~ TTg:Erogz:am was to begin o
S — m,;:h ;;Ii‘-aware;qss and inter-personal z:gla:t:.c;ns to be used as a pbackground. . R
® o fo‘;- career exi:loration baged on ix;t;rest surveys and ti;e Wideﬁ;pg 'Oc;;xpationpi_ .
Rgées Kits (WORK) producéd by Science Research Associates. |
‘ .3. Ihrough cooperative efforts,p the junior high counselor and language :
e 1 arts te;clégrs of the eighthL grade planned wh_oIe'—blass guidance sessions giirecfted
i',”u b_.f };ﬁagrd self-awareness ‘and career ?xplorat‘i?)n. Mot:igat;g".on for Career Success,
" S a very comprehensive program produced by Educational Achievement Corporation '
® ‘was to serve as t:he basic instrument for tll;i\s program. A major factor con- '

sidered fos this project was pre and post assessment of pupil self-image.

° o b, Individuial interviews were to be held with each freshman stﬁdeqt

., 'yl -
for the purpose review.ng interest a.nd‘7 academic strengths as a basis for
, ) A

planning a high school i)rogram. *o .

I3

® Se Throqgh a covperative venture with the ninth grade language arts '\iw
teachers, a program 1:'8..3 to -be developed that would allow each ’fr‘_eshman stu-
dent to spend part or a whole .diay with a persor practicing an occupation the
o student had indicated -nterest in througn completiop of participating in

The Career Games Laboratory’produced by ihe Educational Progress Corp.

.

6. 'Part of each function involving parents in the school program was

[ ]
to be devoted to an exylanalion of career education concupts and procedures.
Al
o
’
® ©

‘ - A0
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S
\
N

" Results< . - . _
. . ‘ o
halniaininds it - It S . o _ _ o R
T 1. Several teachers did incorpdrate career education concepts‘into = . = -
- trré'rr—pr'og?aiﬂ"sy. n‘ureate Ticipation could have been achieved if the.
B T RATIEEION SORE e eemmemege M e
originally planned in-service fpnction had been carried out and if there Y
. had been more time to work with individual teachers. Ta‘blfe 4 pré Sents °
i,’f‘ b * ’ i )
i a data on those projects that were corsidered by the co-director t correspond
i )
- to the career education project guidelines. '®
¢ ) . ’ .
Vo ) ’ . 1
‘ o
. : . [ o
. , | . @
1§ - f ’
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! ®
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¢ ‘ ) While cooperaiive projects nave been a matter of discussion for the. .
past two years, it will not beruntil next fall that projects incbrporating

career cducation and develoi:éd jointly by tep.cflers' of differept disciplines

¢ will actuaiiy be uncuertaken.
2. Ine seven:h grade guidance program wag started as originally planned
with the i.tent to work into a concentration on career explora%iAon. The co~
0. ' '
. director, having been involved in the Inside/Out T.V. series program tried
a few of the programs with follow-up on expe‘rimental basis with the seven groups
that made up the total seventh grade. The reception to these programs was 8o
° » :
positive that entire group guidance programs for this grade was re-structured
- ﬁ .
around this series. It is strongly felt that results from this approach will
increase tre effectiveness of the career exploration dctivities planned in
L .
grade eight. : ‘
o a ‘ . v .
*4-“<  Next year it is plamned to use the most effective Ingide/Qut programs.
. - along with the new Career Education series, Bread and Butterflies.
° - : . -
The videocorder systems have made this type guidance program possible.
Part of the student evaluation of this program is shown in :I‘a.ble 5. The
remainder of the pupils! evaluation is depicted in graph form on the following
o .
pages.
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. Evaluation of Inside/Cut Programs e
TABLE 5 ‘ . e
Stimulus S:tatement " YES Responses NO Respoﬁses ®
1. I'thing the Inside/Out Prog'rams are
N valuat:e, , 15 ,10 ¢
o ' — °
2. Inside/Out ¢.ped me to understand my owa
feelings better. , 116 3
‘3. Inside/Out helped me to understand the *
feelings of others. 134 16 o
R :.f"’,,.
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b . 3. The grade eight guidance program also underwent completé’ change.

Pretest self-image assessment was made. Six modules of the "Mofivation
' for Career Succ®ss' weré used. At this point, the program was evaluated |

. 4
. : and it was determined that the program would get better results in a high

~ .
school program. Hi:ger ability groups gﬁ the_eighth gra@p level could
make use 6; the program,.bu% éo.much time ‘would gfve been required for
adaptation as a general instrument for'egghth grade group guidagce, that:
ié was,decided to redo the program from a different approach.
; ; . .

All eigh%h grade students took the Kuder E General Interest éﬁrvey. .«
USiné the results of this survey thevstudents could choose one of three
approadnes fﬁ career etplbration. (1) A student could use the Kuder
results to make use of che''Widening Roles Occufation Kit" or (2) The .
student could choose to learn about'glanning fo; a car;er through using
“The Gareer Games Laboratory' or (3) The student could investigate his
interest further through interest'§urveys'in the Technical, Academic,
or exploratory areas and research ogqupations through the "bccupational

Research fervice'. Guidelines were set up for the use. of either of these..

st R .
) three approaches and students were encouraged to become involved in two

v of these programs. Many ‘worked in all three. In addition many., bookleté;
paﬁphlets, and folders along with Occupational Handbooks and taped re=-

cordings of interviews with people 1ﬁ?7§fi6ﬁ§—cccupations were usede
The total program was set up on an individuglizé& framework with the

intention intermixing this with group discussion sessions. These proved to
P o
- L ‘ /7
be less effective thdn projected. Based on this observation it is hoped )
.. <

that the groundworx done with the seventh graders this year will lead to

. . 1) .
" more productive discussions as eighth graders. Ai?ther factor limiting .

)
"/

o “ . .
discussion was the class size. Even with both the cpunsqlor and the
. . . ”, / o .

teacher involved it was difficult to arrange groups for the type of in-

volvement felt necessary.

” . . 447
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- - 138, - e S
. . All eighth grade students were admm:.stered the Self Image Posttest. ®

\
The survey was des:.gned to be used with the "Mot:.vation for Career Success''

program, Th’:.s factor can at least provide some reason for not showing

grea.ter gains in some of the areas. The survey does give a picture of
eighth grade;s ag they see themselves at this crucial stage in their ' ¢
deveiop_mept. :

"+ Table 6 shows the extent of eighth grade involvement in this' program.

- . '. 3’
. ' ‘
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TABLE 6 . ©
o ’ Eighth Grade Guidance Program . N =133
T g 7 - :
\} - — . . - .
Number of occupations regearched throuéh the widening 997

Roles Occupation Kit - total grade.

3

Averagé number of occupations per student - . 8 .

»

. e . \ .

Number of,occv:xpations reseafehed—tl;rough the ' 236
"occupational Research Service - . ’ .

Average number of occupations per student -

L - 7

m- . [}
‘Number of occupations arrived at through_the Career ?.92
Games Laboratory

-

Average number of occupations per student T o2

. - — - .
- Pbrcenﬁggof students completing the Kuder E . . 92%
. .Interest~Survey - -’ - ;
, . . "'
4
Percentage of students completing Interest - ° 66% ',
Surveys as part of the.Occupational Research
Sexvice

»

b4
i

- The following pages sho{r”)in graph form the pretest and posttest

results of the Self-Image Inventory‘.

—
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‘eoo .. % Individual interviews yeré held with freshmen: however, ihe necessamy .

materials were not availdble until the freshmen hadﬂbeéun scheduliné for .

“ . s P

. their SOppomdre year. While this was great motivation for looking at next
. ; ‘ ' >
year's programs,-it did not allow time to take a careful look at the total '
- . . » 4 " .
. high school program. sy begimning these intgfviews eagly in the fall

semester, better planning can ve expected. In aanher~year; the eighth

2 A
.

graders will have i.ad more background on their interests apd a better idea = . -
- r ( ‘ \‘
of what i_ require. to purcue cerbtain occupational areas. This in itself ‘

a

should increase the success of this procedure:

v
ad .

. Only minimal succgss can be claimed in providing freshmen with outside

= 0
.

: . . ' > .

of school career exploration cxperiences. Some students were able to partici-

. . o . !
pate in such a program mainly through the efforts of .individual teachers.

- . . .
’ . . . Y . ~ .
The success of these cxperiences_has indicated that this approach to occu- .
L 3

. pational exploration ean have real value.
. . ¢

6. Less oppor.uniiy to provide parents with career education information
Pp y p P \ ¢

- o

- was provided than Lad veen anticipated.: The reason for this was simply that

there were fewer scunoo. functions of an informational nature than usual.

- >

‘ , k -
~ » R . -
. . i
- . ,
'“‘ ) ‘ i . - 1 H;% : ’
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Component III - The Senior High School ’ R o 1
. p ' \'-V\';
. S ‘ ' . (Submitted by George Willett)
I ' : & ¢ SR . ' o : .-_—i;"‘

» - * i o
" 1. To place all students of those teachers participating in Career - |

“Education in at least 5: __oueek pos:.t:.on of Career I'}xploratz.on.
= - )

Last year we placed all _students of participating teachérs in a ) a

3

. Q work experience °1tuatz.on for a period of one week. . We felt that' because
S [ 4

. t“‘. . ~~this was the f:.rst year of this act:.v:.ty, that this might be the more - “ ®
judicious approach. ‘9 ; f'"' ' o
. We had pla.nﬁed for this year to pls.ce the students for a period of .
tw‘o weeks, and made all arrangements. However, one ﬁzontfi- pr,ior to the f ®
’ ’ 13:ceptlon of th1s pro:)ect we leamed through out State Department of . e

Educat:.on that the State Department of Labor was apposed to secondary - -
f

. " students entering t{he labor force fdr such a perlod of, t:u‘e without ®

rece:.v.mg payment. The State Department of Labor permitted us to place

J ’ t ¥

our students for a per:.od of one week in non-payment arrangements. This

-

M 4 a . ‘
was a seriouf se¢t-bac® to our efforts, as we had.anticipatpd this being ®

the year in w”ﬁtcx ve wo;;ld hgve most of our vecational students working

- . . r;&: . . » -
™ ' beyond our vocational center. To date, we have placed approximately omne
o hundred students in work experience situations, d&nd the evaluations which . Py

we haVe received from industry and busmess on ‘t’hese students have been

exc’c llent ¥ ) ‘ ) ’ 4

I

_ We feel that this provides the school with an.excellent‘ dew{ice to . ) ‘
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Carég; Edhcation’befofe we dafed ask, or impose upon hi;?\to attempt
.- ) N

ol

1dual instructor with the opportunlty to meet those peOple of industry and

bu51neus who are doing comparable work. Naturally the v9catlonal lnstructor

has an advantage, since the comminity has more craftsmen thén it does v

profe§siona1.t,This refleéts in the placement of non-qyigtional students

f;om the comprehen51ve secondary school. Rather than attempt to rationalize

\_ v’
the lack of other than vocatlonal students partlclpatlng in, this phase of

-~ 1

our Career Education project would be wasteful of good time. But suffice -

it to say that the particiéation of the academic educator in, our system, in

After much assistance and solicitation,

.

¥ . Y.
we have been able to encourage one teacher to place the students of his

this phase of the groject was poor.
1 0

Q ¢ - . N ’ 3 3 - 3 3 3
cheftistry class in course related work-experience situations within our

immediate community. This remains paradoxical to comprehend, as after

both teacher and students have,participated'in this activify, they a;wayé .
find thé:egperieﬁée refresning and enriching.' In spite of this, the
enthusiasm of otnér teachers to éttempt the same remains unchénged. '

L P '

. One would believe that such an experience would become contagious,

This has

in a.time when educators are asked to have acgountability.
y P N

-

. . \
not always been the -case in our project wi%Q\::e academic teacher. ’ .

Originally, and in the first year of our proj \f, and when we were much

*

we felt that the teacﬁe; should\ be courted and von .

less experienced,

¢

before we placed.the tagk and implications of Caree \E::cation, before

him. We believed,that.the teacher should be won over tg the side of

1 4 N
participation in the project. ' . o \\
) v .

¢
. ! s
] . . .

PR
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would say that the placing of vocational students, helps them to know

their Bkill level and its place within their vocation. As far as its

N

ability to inform the vocational student of career exploration, thie{; Tj
\\y N

- TN . .
pursuit would not beé adeguate. The placing of those few academic stdfj

e

dents within an area 6f interest for a period of time, would be of

. greater value to the student. The problem as stated earlier, was to show

-

»

’ N . .
that a few academic teachers wished to pursue this device,fgr the enrich-
ment of their students. Our present approach to attéinme::QB},this objec~

tive was less than éesirable.
y

L4 .

Being aware of this, we have attempted to present an independent
study week to the memoers of this faculty, with the hope and intention of
having those interested pevple develop and dse a system of their contri-

vance, which would meet this objective. Again this proved to be unsuccess- *
ful in %hat the faculty was unwilling, or incapable of, developing a week

T

oﬁ independent study.
Recently the principal and project direétor at the qenior-high,
" visited a neighboring school which succeésfully imp}emented’an iédependent
study week program. "Thig program has been underﬁay fér two_yedrs, and has

been regarded as one of the finest in the state. At this point, I believe

w K
_that we are least neutraY¥, and will investigate it further, prior to

’ L
-

attempting to imp&ement.if with our faculty. * o
’ ~

- Our approach shall be to approach the teachers in small groups, to

deveélop teams, which if all goes well, shall lead to the implementation
¢ .
and deveibpment of a comparable venture. I believe that we will have
. -~ ’ -~
success here as our appeal will be directed more to the teacher ﬁhan,tﬁe
"1 .

department head. This should help us to better meet this objective for an

on-going program.
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Objectives 2 {con't)

! ot 199,

2. To aseist each student to identify his intellectual skills and - .

“e

relate them to broad occupational g;aIs. ‘ ’

the student's interests, as it efpwsed that student to many related occupa-

/ K
To meet the requirements of this objective, we believed that we

first should @psist the student to become more aware of many careers.

Ye héd several avenues of approach here: one was te administer’the
Self-Di;ectez Search, and then the use of our own Career Resource Center.
This year we attempted to administer the Self-Directed Search to the
Sophomore class, and have been successful tﬁere.. We then, during the
ensuing sessions, encouraged the stuaents to use our Career Resource
center, a microfiche card bank of approximately five hundred local job
descriptions, after they had been thfough a group session discussing thé

use and development of the Career Resource Center. Ve felt the Self- ‘ '
. . N

Directed Segrch to be an excellent Efst for the immediate disclosure of

tions. Our efforts in the following years will ve to expand upon these same

‘e

efforts, while continuing to enlarge upon the Career Resource Center, which

1nc1dentélly, has recently been approved for use throughout the State of
v
Mal e, in all of the twenty-five regional vocat10na1 technical center%f« .

Another test instrument which we have used with Seventy seniors this

past year, has been the Armed Services Vocational Aptitude Batﬁéry. This

2 »

is an excellent test with sub-scores for individual vocational areas, given
. L ;,b/\'
by the military at no cost to the school system. Thé military is eagerly

’ bR
1 a4

promoting this test and makes no demgnds upon the schoof or the student

concerning military service. We are 3%esent1y working to have this test =

ok . ; ol . '
given to all sophomores so that we can readily identify their areas of

.

aptitude and then counsel them to bettef occupational pursuits. . X
In one instance, a chemistry class, we .have been able to place stu-

dents wlthin the community in.areas of thelr interest. This has worked:oﬁt' .

[

extremely wellf The students have learned to a pre&ter denth, more of their
/ .ry(“s“)

»




®
ou{\’
.

Objectives 2 (con't)

-IOYT® 01 & particular occupation.

gx ’

. i At s [
" their charge. Career exploratiorr is sométhing which unfortunately the

3. To maintain a flexibility in structure andlcontent within our

currzculum, to provide for career exploratlon programs through actual

onathefgob experience, - '
- ;.‘

This objecyive has been extremely well met in all, vocational programs.

’

We have attempted to introduce this to the _students in:the Junlor year,
rather than just the senior year, but this venture is regarded by some
of our educators as much too precarious., For the same reason that it is

beneficial to the senior student, it must be beneficial to the junior student.

1y

In the,academzc sectlon of our building, the effort is negllgzble. The

academic staff does not realize the advantages t& be gained by students in

faculty regards as the task of the guidance department, or the task for

e

the vocational student only.
o ’ . *

In my two years as co-direétor‘of this projeet} perhaps the most
difficult aspect to comprehend, is that lack of pdﬁtdcipation by the
. R ) . ‘
academic secondary teacher. Do teachers at’%his level teach solely for

A

the sake of making presentatzons, or do they feel, they have performed
- '/- .
adequately when their "students pass an examznatzon? I belleve that many

>
'

teachers relegate the career exploration of teaching to the guidance deparﬁ;

4

ment)if they do even that. I believe that many, or the most fert of the’

175 ’

‘thstiructional staff regards that task as not theirs, or they do not cons1der

this a reality. ' They teach to the1r own pre-determlned goals, which un-

fortundtely. for the sake of the students ofren.changes little from one year to’
another. Little wonder that many students are bored and regard th1s type

i

of education and ledrning, as a very tedious task to be tolerated and en-

i

dured for their secondary years. : : . .
~

We have made 11tt1e progress in maklng the schedule flexible, afd .
malnry b&cause we have a otaff which thinks that oiferlng many courses

-

L] ) ]

L I
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ObJectives 3 (con't) \ v

by tit1e—hw:th—the—same—oid—approach, is new and differ—ﬁt"_Th§! dare not

T teaching so boringly. I am éfgaid_that the greate numbers are with those

k]
RS

be exciting or different; they dare npt integrate with the community and

industry. What is inherent to the educator’that he dares not be different

or make his odurse exciting-and different?
Throughout this project we on the staff have often felt that the

shorfceming of the teachers were brought about by our inability to make

them a part of the team, or to light the spark which would make them beeome

a part of our total effort. Too ofte;_qe felt that tlie problem has been our ¥

own. I believe now, that this has been totally wrong, for the responsibility

to become a better educator never e%ggld deminish. , If the educator is a true
. 7/ . .

~pi‘ofessiohal, as many believe they ‘are, then their responsibility is to. grow \ )

T — ——— . .

and always attempt the new ways...accept the challenge. How many do this,'ee»

compared to thoee,who remain.loek-stepped in theiy traditional methods of

’

who resist change and.remain with the methods, which are founded and secure .

A}
AN

to them, with little total regard for their.students.\ - ' ,
- . . 4 <

‘ 1
. -_—
e .
Y ’
o \ .

. A \ ‘ 5

L, To~ 1nvolve our classroom teachers in all phases Of planning, development b

evaluation and placement, so that the tdtal efforts reflect the thinking and s,

.
- N

involvement of all educators associated with Career Educgiion. R

. B Our major intention during our imitial year was to exganize~int5reste&' o

/ >
[+ ' . 3 \ iy

teachers accordiﬁg to teachiné discipline. That is, as an example, all

-

English teachere were grouped at ;ach general educational le\rel such as’
o R4 . ) ,

eecgndary, junior high. Erom this' group a general chairman was chosen by ‘
I . * . ~

.
» ~ 4

the career education staff. The chairperson\was given direetien in the

f)/ S k] .__

nominal process with-the overall obJective for that group to develop five

. - i, . L :'

basic act1v1txes which they each felt would be the most beneficial . for the

L
‘

entire group. To this.p01nt,‘we worked extremely well. It was after this -+’ .

-

that the problems seem:to appear. i believe this was because we didn't iR
. )

. “

*

s . '_ . 4 ¢ \ ) . q (L.,,,,. ‘/:"Z%,V—
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Objectives 4 (con't) # **
’

.the goals for the staff to follow, or the staff was reluctant'sto atiempt

. forthcoming.

>

‘attempted at least a single activity.

R ]

the activities'which they had developed through the nominal proceas.

The best“teacher involvement occurred in those cases, where the 1nd1v-

idual took ‘the 51tuat10n in haﬁﬁ himself,,and.51mp1y went about the activity

through his own volltlon. In all cases, where the individual teacher

decxded to undertake the act1v1ty h1mse1f there was individual success.

In .these cases, we gave support and encouragement to the teachers uho wvanted

.

to attempt ‘an ae¢1v1ty.

»

) relegate time to-the encouragement of those staff members who still needed

- - . )

prodding,' or who were without perseverence enough to attempt the activity

which they, had helped to develop.

. - - . . ’
o~ One major shortcoming 'to our program at.the secondary level was thé€

- -

commitment of the administrator. No major commitment was made at any one

o >

time. It -appears that token support’ was.given in those instances where
there was staff enthusiasm, but to promote and encourage the type ot

'creativity needed ‘from the teachers, little promotion of this sort was

“

The reasons could be many...in"all fairness, we expected °

to generate enthusiasm by the enthusiasm within the gareerAEducatidn staff

.

It was during this stage, that we 51mply could not

1 %4

The attitude of the administration might have been to wait-and-éatch,

2 .
In many cases this was ,

Y i .
rather than' to make a commitment to the program.
deadly to our project, as many teachers -looked to the administrator for
direction and 1eadership: In those cases we lost people who might have

The major' loss here being career

i ~ .t

' exposure to which the student might have been exposed.

I believe, quite
room,

.
4

‘1?¥¢gassurgdly, that our administrators were as aware of Career Education as

Y

B , . )
For some reason they were not able to assume.

they should have been.

B ,-,‘- \
p051t10ns of %eadershlp, which cqused, at best, a ‘withdrawal on their © |

.




Objectives 4 (con't) .

"
K

....,...m
3

5

P

-~

part. One major shortcoming which we as a Career Staff made, was to not

3

make the administration more'involved,in our planning. In any event, I
believe that we were reluctant to.undertake this approach as our administra-

tors would have found&n entirely different vantage'position with the major

hd s

- part cﬂi';he direction coming from guidance-oriented people, . I believe this
R ’

rigidly, gndis@pport this with findings from a recent meeting of project,

directors in New rrgland, who found that the best approach to Career Educa=-
. ’ .1' - ) * O“
tion .was to have a principal/éﬁé counselor as co-directors in the project.
/e ’ )
I believe that we achieved this.objective extremely well in making those
. « -

participating teachers in&olved in a1l phases of the career education pro- .

gram.. In those situations, where the teacher undertook aﬁﬁtctivity, we

"
.

found that most teachers needed little direction and assistance, once they
got their initial activity underwsy.

. In regards to evaluation, we again felt that to use local personnel
. i ! -
from the University of Maine-Farmington, would be advantageous. ‘This year

didunop work as well as the evaluation team was nbt clear of their function

orcspecific duty until we were well into the project. For ﬁﬁgslyer reasbn,

they did not actively participate in the.program as last year; so that we
did not have theadpportunity tdrchange or adjust programs according to out-

N 11 . . ~7 .
side evaluators. Last yedr we felt that we could adjust our program in = -

relation to the’ immediate feedbacklwhich we gained from the evalug}ion
- . 7

& ~ ' "' vy,
teanm. This yeér we lacked this advantage and made adjustments according to -

3

-

our own evaluation,. which was not. as ‘effedtive:’ . R .
. . . 5:%:‘
N ' <

x ‘\ ‘ ‘
5. To develop and organize a community career education advisory staff

Iy B Y

for the purpose of assuring a total effort of school, community and ihddstry

.
A
»

t0 maximize use of existing facilities and resources.

1

There were sevqrai reasons for this, and I believe the best is that we,
' . i

+

did not know what to cxpect of them. Originally'we”planned to have this .

. 2 Y : s
) M R oo ' i . \, la‘('v%q

¥
wg,
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staff assist in brid

the community. ‘We further felt that this would be an ardueus task, and that

it would involve considerable effort. We also believed that having the

- -
* 4 . - -
- — .
.-

community serve in Egis capaéity would be essential to the project. After

40 . being in operation a short time, we felt that we {®re making excellent
contact with the.community; and we soon realized that the community was mist

anxious to help with our‘program. We developed our. communlty resource bank
——— . 9'
of people who assisted in. the classroom w1th their hobbies, skills or~1nterestBA

®

and experiences, so tha; we-gained twofold. One,contaét with the community ~

-~ .
led to another, so that while having the rescurge persen into the school, we:

also contipued to illustrate to. the commugity, our program‘and our desire
- - =4 ‘ LIPS
: to have the communlty be a part of thé project. We felt that we achieved

thls objective without developlng a committee, to assure that the community

"n

/knew of Carper Education, as we perceived it. Through field trips, resource,
Bt A Y X
- - . . .
¥
people, career exploration and news media, we were able to involve or 'make .

. .
Y

people aware of our career education program within-the school district.
. . R S 3
oL * Having reached the_depth of the objective that we desired, without
% . 1 A A
, et - . 4 / . .
developing a committee, we asked curselves is this approach making available

. to this proaect those facilities w1th1n the communlty? We'felt that because

the community had received us with open arms, that we had at our uée,.those
N . ' . .
: facilities, people and comminity potential that we wanted. We were able_ to

LN 7

place students wltp professxonal people for parts of the day. We were able
to use many people ﬁox many dlfferent tasks on many occasions. In every ~
case, the communlqgkgr the people of the commun1§y were extremely w1111ng

C

154‘5 and available to assast us in every way. w; found that not only did this
attitude prevail within our community, but beyond the redches of our own
N - ' » - ®
communltles, for in many cases we used fa0111t1es and people at the state .

.

cap1tal as an example, whlch was almost flfty miles away..
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N " 6. To recognize the counselor as the catalyst to bring about the change
° and supplemental red?ganizétEBn of the learning structure,” to~better facili-

o . N

<

tate the concept of career education. -

This objective was never really well established within the secondary

) . .
area. With a very few teachers, the counseldr was used to help with
. . : . ' 91 4 ". -
particular activities, or the counselor was used to suggest methods §

of conducting an activity.” The counselor or counselors comprising the

Career Education staff, were used to initiate or promote a teacher-

., oriented anq”teacqu-developed activity: th beyond that, the counselor

had ho input into any phase of the curriculum. The reasons for this

could be, .that since this is not the usual pr6cedure within our particular
0. ! ; . oo S '
system...using the counselor as a source or as a capability for detérmining

1
- v ‘

T _.success with a particular part of the curriculum. - .
! S
. Earlier it was mentioned that one shortcoming of our project, at .
o . . B . i v
' the secondary level, was the lack of involvement of the administrator.
It . b . » RN * .

This could have been the reason for thé—lack of counselors playing any

) . '

vy

) ) decisive role in the curriculum. However, I believe that
‘ ) y . > .
was not established because it has not been the policy of this district

A}

to use the counselor to that extent. Part of the purpose of this

this objeEtiie

objec-

tive was to.implement the.usé of the counselor in this functioﬁ. For

some7inexp1£cab1e reason, this function is,gégg’;s beyond the role of the 7

counselor, which is a loss of counselor usage. Had the counselor more
A N - ’

. N

input, he could have been used to revolve inégruétion in the classroom
o . - . . e -
. . -
‘about the career awareness experience, or to weave the career awareness
t ’ . ’ . N
activity into the traditional approach to the currictilum. The’' gttainment

Al .

of this ijictive could have been easily reached, I believe, as this

ap?rpach would have brought the classroom teacﬁer, and the'cdudseloé,
and EHe‘Etudent into a closer workipg ppoximi&i;-

\ . . : ‘ . .. . o .
g : . < , ’ “ 2 )
® o : Lo s . . 4 -

ERIC , o | R
JArunr Provide ic 4: . .
. o «
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— o In one situation, this was accomplished in the following manner. . That
,.is;‘ the student-and the counselor and the teacher were involved in a small . Co
progje.ct whi‘ch-plac;ed chémistry étu.dents in the cb;nmunig‘\, in ‘Qvork exe *
’ _"peroienci; orient.e §bout their chemistry skills or us-e'of their chemistry i ‘
_kngwiedge. On’e‘ :chemist‘:ry class was asked to ée.l'e—ct a 'locatiqn within the .
. community,’ t "had an invo’lver(n.ent or background with chemistry.- fhe"/ “," :
student was tc‘),;;"develop an objective or a‘ problem, and then had to find : o
- . . 0 i : , . . . ‘e
~a solution or greater unders'ténding of some principle or problem, as —~ ‘
zzelatéd to his, chemistry kn‘oyledge. Students were placed.in the water . y ¢
treatmen}: piant, where not only\ did they use their.ba;sic cﬁémistry knowlelc‘i’,ge . .;
- a'nd skills, b?t they bécame more aware of the préét;ica}l use of chemi"stry ‘.

and saw its immediate applioatioh within their community. The whole

project was, extrerely well recaived by the student and the community. In B

’ «
’

one situation, an engineer called the school by his own volition, to : .
« . ‘ . -’)‘ ‘
gommend the student who had spent the day with him. The success of this .

- . project, I belieye; more .than attests to, the justification approaching
" / . . -
this objective in _.tt}e forég‘d‘iiié mannef. Those students involved, and the |

. ) @

teacher: felt that this was extremely worthwhile, and recomiend it for other, .
f ! ’ , ¥

‘ - - ”
gtudents. I believe that we shall be able to continue this agpect of our

: project; it is simple, low cost, and of. extreme value to the s}udent. , .
- , '. R ) ‘ .. . .

‘1

-

7 To involve a student committee to heip expand the Career Education
coficept, and to be used a8 .4 resource in the developing Career Education
P el / 3
. ] . ®
model. : Lot - ' ' - <
.. -~ . “r P ‘e v

' It was, believed at one time.this school year, that we would, be able to

. pairé:our Search Week project underway. In this project, the /t;tqdent*was to
. ’ ' - . e ' ' . ",
i sper;’d one week in a”[ivork eiposure a,nicéreer site. The s?:tiden,ts were to be - ®

A ; -
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, ‘ - . '
part of tﬁe governing chmittee, comprised of the principal and the "
e assistant superintend~nt. ﬁe s('t:xdlents were to ;i'e.velop their own objec-
tives, and make arrangeaéifg.gé undertake th; E;gétical part of the project,
once %hey had sought an approval from the governing committee. otudents
o ‘wéré to make upﬂt}e laréest part of the governing coé;ittee, in faet, thei;'-
total authority in decidiﬁg on project approval was greater than the
principa’ or the .ssistané sup;rintendent. )
L Th> project was refined épmewhat this year, and 'se;vh meetings were

Held with a few interested students, and the guidance staff, and the

/

assistant principal.- R

~

”

We gathered materials from successful projects.in existence about the
> T
state and made headway. We felt that prior to going to the faculty or our,

principal, we should firs ve a éood background ih the various projects ,

¢

about "the state, wo that we could make an intelligent request for permission

and endorsement’o” fhis project. I believed that we attained this level,
o s ’ b2

and actually visited a school in Maine who had a véry successful similar

- -’ -

I'e

project.

Latqr’%hié director} and the primcipal personally visited the same

school, to meet with the project director and had a very interesting

discussion thete. - Because of the time of the school year, and in the ~
- . r L.

*midst of scheduling, we both felt that once matters had settled down, we.

would again approach the idea, and consider the possibilities of adopting
it to our school. T-is gets away'from the use of student, chiefly because

this very successful project was conducted without the use of students at

o

-the governing lef%l, which has not been our intention.

-
. [
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I xnow that to conduct a project of this magnitude, and to not use

> -~
’ ¥

students and their candidness, would be an error. At the time of this

objective, I had planned to expand in the use of sgudents, once they had

’ . — -

shown—themselves wrtm the Searci Week-project. Not having done much with

1

‘some are capable of serving at\?igher levels than others regarding

. level than what we have been doing. T

.project ‘more his own, rather than it being something he participates in.:

the Search week, I simply cannot measure success or claim attainment Lf l

this objective. I think it wrong to pass this area over too quickly, and

believe that we should use the studenfs. We have developed and built a

forty-foot mobile classroom, and will involve students in the use of that

N

as far as beyond the actual construction. I believe that we shall havé to

evolve and then select the best use of the students. I feel that while

-
»

resﬁonsibility, it would be wrong not to involve the student to a greater

v

I think that -if Career Education is regarded as the child of every-
. ~ D . , \ .
ope.../§tudent, teacher and community, it shall be syccessful. I would |,

like to see student involvement develop by.its own'accord and enertia,

rather than have it develop by the desire of adults. The trick iﬁ

doing this is beyond me at this point, but I do believe that we as “ \
i - N

educators. can set the stage for the student, so that he makes the

<
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el

the Univer:itikof ﬁai%k st"F 1ngton. This course was divided 1ntb s

b 7. o

Ao ;'“ “u, -
two par?%! T offered to élementary level teachers only."The o -
TRV E ". L D N . " i v

f .

. reasons or this restrlctaon were the number of persons that eould be *

accomoda&ed in the\oour#ﬁ~and the determination to concentrate on *

-t 1

j
bulldlng a strong and lastlng career education program in the elementary

scnools.: ; .' . : ‘1' ‘
) ] ’ ! )
One part of theit ursé concentrated on career educatron and -related
/‘ t » ‘1 & {
areas and was taughtiy

i-u“

zMarshall Thombs, Careef*Education Co-Director.

° ; &)
The other part o¥ fh¥ﬂ Ybgram was taught by Margaret Arbuckle, Education
Z-"x‘ :

> va,
‘ s, devoted to several aspects.of teacher pupil

Consurtant SAu #9:
yund tpe processes of 1earn1ng. The very nature
. T

se blended in especialiy well with the concepts

\. ’ /
ﬁatibn philosophy;_{

"o of this portlon 01 ¢he

i Lw(
presented by the; Q@ﬂ?er

, o In the portlgg con %tratzng on career educat1on, the teochers ﬁere

\’-w

° ' - o
. required to repor 6 ivé rcadlngs in the flela of career education,
l i 4 K L
develop a unlt utfslzlng thp veven elemen;s of a career education proJect,'

/ and teach this uni% 1n th % classroom./ “"Career Zducation and the Elemen-
L tary bchool Leacan” by hoé%? Plnson, Laramore, and Manvgm was used as.a ‘,f .
. ’ 1 7 v e
3 1 -
text. T : _ﬁ - . _ .

A i3

« / {  In addition %o thes‘;requirémehts tne participants were given
/e/

xperience wit. thé "nomil
H

l

1 group process' operation of % inch closed !

) . clzcurt T.V. equﬂ; .ent.,
' - . s * ’ - =

?
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Resource persons‘from both the college and the community were

7 utilized in this section of the couxse;._Theifollowiqg projects were
EE) . . .
*~.. « plénned and carried out as-a result of this course. \
1] -4 i .
. Kindergarten: —_— - . U
1. A unit built around the production and market1ngf¥*‘
‘of poultry products. (Ann Deraspe) -
2. A unit comstructed around the theme of a circus.
This branched off into several directions including.
" achology,, pets, animal care and circus occupations.
(Ann Ptke)
H
’ Grade Onme: 5
1. A unit on food products marketing involving the
construction and operation of a grocery store. —_
(Anita Holmes) A
P .
2. A unit on plants, their uses and occupations
connected with their growth, processing, and - g
distribution. (Esther Glusker)
3+« A unit on the occupat10n5 found in New Sharone—m-—— - -
(Denlse Morin) ) :
4, A unit on Seedstand Farming. (Arlene Amos)
/ e
"Grade Two: ” -
1. A unit centered around seeds and marketlng.
(Blandene Buzzell) ‘ —
2. A unit on communications with the actual airing
i of a completed program through thek}ocal radio
' v station. (Taffy Farmer) _ )
3. A unit on the hospital and health caréers.

23

Grade Three:

1.

3 ‘ 2.

‘ (D. Oliver)

.
7
I3

' -
: ” ' jf,z

*A unit on shelter and the many: occupatzons ine-

ivolved in the construction 1n@ustry. (Maureen nggs)

‘A shélter unit centered around fite stages of a .
‘bulldxng under conmstruction within a few hundred
yards of the schools.%(Luclﬂfe Porter)

A snelter—unltggglm;natzng xn the drawing of blue
rints and the constructzon 'of* doll hodses. (Marcia

Meisner).

B ket
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Y i .
Cohe L, A unit on plant life with emphasis on identification .
o _ and occupations connected yith plant study. } A
™ , , —_ -
‘@ ' Grade Four:
‘ a 1. A unit developed around finding out about careers N
—(—_uth_stndent_hahbles_bmng_the_hackg,&und for i
; TR mmupmm—fmmy;
@ : 2. A unit developed around work attitudes and life =~ = T
: % r styles of people pursuiﬁ?wfarious occupations.
D (Trudy Dawson)
s - : 3. A unit based on the study of healthy minds and
: i bodies with research into several health occupations.
@ " : ‘
} L, A unit on town government and the people who .are
. elected and hired to operate it. ( Doris Tripp).
. ; \
Grade Five:
®. : .
A 1. A unit on the history of Wilton.with a comparison
: - of ‘occupat:.ons past and present. (John Backus)
"g 2. A unit on aerodynam:.cs. , (LJ.llJ.an Fidler)
Y N i~
. | K 3, A umt centered a.roun wr:.t:.ng a book.. (Jeamﬁ!( Moore) '
® -
% L, A unit on aops that "I would ‘Tike". (Ga.ry Chret:wn) .
AN "t ° ’ )
L ' 5. A unit correlating self-awareness and careers.
4 ; \ , (Charlotte Pratt) . "
@ : g g *
[ .Grade Six:
1. A unit developed around. the use of simple machines. -
: f - (Jeannette Rice) . .
) .’ R . Co '
. 2. A unit leading to a complete T.V. production. (Sharon -
' ’ S Cram) i
" 3. A unit based on photography loops and optical instru- —
ments. (Doug Lockwood) - ‘ . <
@ ‘ : ,
~L';f ’ . - ‘\
1 ' s '
?‘ »
| -
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Aruitoxt provided by Eic:

sidering -a_career education program.

‘ . LY > / . .
a report on his obserbations of the career education project in

SAD #9 and to suggest recomﬁendations for the cOntinuation of
K N L
carear education after fundlﬁg from an out81de source had ’

ended.

Robinson was in a unique position to make an objective

assessment of the project. He had been involved in previous

et
-

projects in other s ool syétéms and as the resource co~
ordinator, he was involved in all aspects of‘the SAD #9 project

in a way that brought him into d1rect contact unth the teachers,
administrators, career education'Staff, and ?he community; ~In
addition, the nature of his joﬁ did not involv; ﬁim ;s dirgctly
in the éay to day close association with personalities as was

true of the othef-staff members.

-

The following draws very heavily upon-Mr. Robinson's

.
B .

report and o{fers realistic guidelines to any system con-
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In June, 1974, a two-year Career Education Program in SAD #9,

Farmington, ceases to exist as an externally funded project. The

! Career Education Staff feels that it has gained considerable in-

sight anii_ eicperience during this period. The following recommenda-

ishment .

e ~—#nd continiuation of a Career Education Program,
.4, :

¥ \t‘ ' —

. Cw : {w'*? T

T om N “ @ ) . GRADES X -~ .12 PROJECT

s -
...g«y,, K

“

. ® \ ’ P
L A grades K - 12 program would*aﬂ'pear to be an overly ambitious
® . : — .

underraking to initiate in the first year of. Career Educat:.on. It

L : . has been discovered that the problems and approach to Career Education

e

are vastly different on three educatlonal Ievels K-6,7=09,

10 - 12. A Career Educatlon Program mlght be better established
and more firmly entrenched if each of these grade groupings, were

included in the progra'm'over three succesgive years, beginning with

grades K - 6. In this way, the méin:slirge of the program, with all )
. . N -
resources, personnel, and emphases could be concentrated on the

e ~ Ld N

peculiar problems and approaches at ‘each level in a logical,
. sequential, and systematic way, avoiding over-‘exter}sj.on. ) ' s

JRBENE VOV HNEY Sy ¢ -

Grades K - 6 seem to be the easiest level at which to inaugurate a
) Career Program, as teachers a‘ﬁd curriculum.seem to ve most adapt-‘
.o ;o
e able to the Career Concept at ’]§this time. Thus, with ‘fewer serious
. fﬁ.cultles, a Career Education Staff can better experiment and o
', ' become more fam111ar and comfortable with the practlcal aepecte

* .of a oart:.cular program, and address themselves to+basic problems

> = v and difficulties’ 'rhat'must confront the program at all levels,

®. * ' while at the same ‘time establ:.shmg a workable program and

* precedent at these grade levels.

»
A




<

Grades 7 - 9.is the level where departmentallzatlon usually begins, -

D

1j/pr5b1ems and procedures peculiir to an educationel system, a team's

and it becomes more difficult to obtain the coopération and enthusiasm
' /

of teachers in regards to Career Education. With one year of experience

"in the lower grade level, and the solution of basic Career Education

%

-

5—CAa—08—=C0

united-—effort
the Junior High Level.” ;  ~ ’ <

-

Grades 10 - 12 are considered universally as the most difficult area

for inroads t; Career Education. Many of the difficulties peculiar
to+the Junior High_Level are duplicated, but much more intensively,

in the High School. With the experience gaieed from'meeting and .solving

_ the difficulties on the Junior High ievel, Ehe establishment of Career

Educetion in the Senior High School becomes a less formidable task;

As the result of two years of at least femote exposure to the Career
Education Concept, High School teachers may find it easier to under-

e
stand how Career Education can serve as a valuable classroom com-

3

plement and supplement, and thus be more willing to attempt the

integration of Career Edugation into their curriculum.
; . . . ’ /.43‘

'3 ADMfNISTRATIVE SUPPORT OF CAREER‘EDHCATION !

Totestablish a successful Career Education Program on any educational

[N A ;N ’
H {

level, it isg absolutely eégentiql that completé support and encourage-

\ «
ment be given the program by all levels of administration. Without

3: not only the verbal, but also practical and enthusiastic support of

El

euperintendents, principals, and others in administrative positions,

axbrogram is doomed to failure; or at most, but partial success. ,
) ) i . /
. : !
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A - Superintendents: v
1 - Be thoroughly familiar with the aims and objectives of kS ‘ }
. ‘ Career'ﬁéﬁéation as it applies-to a districgl gnd be ready | |
.' ‘ to compromise and he;lp' in solutions to'i:robiems that arise.

e apen — PR . - .- [ A W
>

e e 2 = Be agare of the fact that Career Edugcation ia going t_n Yagult

- - - - [N - - N

‘1ﬁ'§6me curriculum ?hange angd é@ap@ation, and be ready to ;t
lease cansider and ;tudy Fuch possible changes.:
. 3 - Show by wo;d'and_gction ; complete support and. comni tment’
to the,Care;r Educ;tion Concept.
L4 « Appoint a Director in. whom complete conf;dence caﬁ;be'given, and

allow this Director and au ority and flexibility to make on-the-

spot decisiops, and to truly direct the program with a minimum

o
S
.

. of interference. If this delegation of authority is impossible,

the superintendent himself should take the directorship of the

program And appoint a program co-ordinator.

5 « Meet frequently with the Director and entire staff to become

familiar and conversant with all phases of the program and

° _ its progress at all levels. . S : i
6 - Visit Career Education Projects as they are exemplified in R
various classrooms, and encourage teachers-to use their own ~

A . “
@ ingenuity, even if it means a departure to some extent ‘from
' established procédures, in integrating Career Education into L,

‘ ’ * the curriculum.

-7 ;‘Whenever possible' and appropriate, to comment Tavorably on

the program to school boards, administrators, teachers and
- / . . .

the general public. L

-
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8 - When problems arise or misunderst’andings appear, go directly

to the entire Career Staff for clarification and solutionms, o

:

rather than rely on second-hand reports or misconcéptions.

Complete candor and honesty between superintendents and

e e — A N .

StWWOWE t;;ess .

B ~ Principals: : s ] . ®
- o
The Pr{ncipal is the personification of authority within a particu-

lar school building. His or her approval or disapproval of a

s
o

_program can make the difference between teacher pafticipatiqn or
lack of same. A principal's sincere enthusiasm is quickly transe -

ferred to the faculty, while lack of enthusiasm and interest is

ot o ; s
a signal to the faculty, rightly oz\:m%@l{,: that nothing”‘%’d&' .- e
b;:ddne. o h /
1 - Each building principal should be aware of the Career’"‘f‘
¢» Education Concept. ) “ I
2 - A principal and the Career Statji‘ member who services a . ‘! - ’
" building should have an honest ;and .of)en working relationship,
o Any problems in a building relating to ;Iaree‘r Education should ' )
'{ "be discussed by th;’ principal with the staff member, and
"an ggreeable éolution or compromise achieved. : ,
; 3 - Pri"ncipals should use every‘ occasion to encourage teachers in . e

\-
"

4‘,‘ Career Education pmjécts, and' frequently visit claggrooms

. : during such projects.
. C ) ‘
' TEACHERSy AND CAREER EDUCATION - .

14 A

| A Cateer Education Program, which mustﬂake roots in the classroom,
/% t . , )1
' cannot succeed in practice without the cooperation qf teachers. Career
[ R .

\

i
oy

\o- s
?”Z‘Ed_ucation personnel can suggest, advise, and assist teachers in thg /

v

’ planiiing and execution of a project, but the teacher must first seek

I ]
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1 - Teachers will not usually ‘initiate“CAareer Education activities

o . and projects unless definite and open sgpportE and encouragement

&

® S, is éiven from alf levels of administra‘tic;n. F
® ) _— - o
) 2 - Teachers should not be compelle;i to 1n‘rt1ate Caree;‘ duéation .
e pmaecﬁj—FTn—érth*"—sTW‘T*—ﬁrey—““—d*stmed—ané—ﬁmﬁtme“ — » ‘
;7 ' V_ in their attempts “to do so by unnecessaryﬁtiéiays on requests =

ar_ld by lack of enthusiasm and help from administration.

’
b'g: ° A
.
.

3 ~ Career‘Education activities may demand some experimentation on

® Sy . the part of individual teachers, and may require slight
. ey .
. e .- ‘
v departures from ‘usual proced‘g“ge’s aadf/-bustgmary classroom
‘K i ¢ \.\ ».‘M' T -.‘,
Y _M‘.m*r- fric -,
conduct. (“ £ L L
- : y -
® . 4 - By means of workshops,- visitation to other schools, and like
measures, teachers should be encouraged to initiate Career -

‘ : _ Education projects and to view Career Education in its true

s ¥

‘ }l perspective, g‘not as' an additional burden"'; .but as a valuable
instrument and tool to meet the teacher'ﬂ_s goals and objectives:
kO - in the classroom. | , ’; | .

® ' 5-In initiati/nACareer Education activity orl‘ proJect for the

ime, a teacher needs all of the assistance-and advice

first

d suggestions possible from Career Education personnel.

o P A;large am&ﬁ;i:'"of materials and a great number of guidelines
/l ' aﬂx"ej Available to serve as i@éa sources for teachers, and these
p - materials should be made easily and readily éccessible to :
e 4 o ;:eachers;
’ ' 6 - Once a teacher has cqln\pleted a Career Educatic‘m project,

 succeeding effo;;t‘ts come much more easily, and less. direction

»

o and assistance from personnel or materials is needed.

7 - If teachers are to com’plete Career Education\;ff)ro:jects, allowance

-

must be made to obgain hard-core materials and supplies that

Q i . ; . Samh”
| \ it 221X S
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: may be required. These supplies aréwusually not unduﬁy expensive,

- ~

but a teacher should n?t be expected to furnish these materigig)' .
. ! |

Such materials as nails, wood, etc. should be considered by a ‘ ;

disir@ct in the same way as art supplies in an art éiass, Qnd

test tubes.in a chgmis?gy_}ggo;gtoryt furnished by the district'YH

e —

'"within'reasonabie bounds." . .

—

8 - Classroom visitation by administrators on all levels during Career:

.

projects will add motivation and tangible evidence of Di ‘rict

support and a}proval. .
9 - Public recognition by administrators and th;ough the public media 4
’ 0 ‘i .
should be given to teachers who undertake-major Career projects.

- -~

WORKSHOPS

4

Neither administrators nor teachers can become enthusiastic about a
program without full knowledge of it.  They must become fully knowledge-

able with the Career Education Concept as well as the practical application

of Career Education as it relates to the classroom. e only efficient

way to offer this instruction is by means of periodic workshops for -

-1

teachers and administrators.”

1 - Time for workshops are at a premium, but since Career Education

crosses all disciplinary boundaries ind can be an integral part’
i
of any and all classrooms to great .advantage of students and

teachers, the same cons?deration should be giveq to§C%reer
: Education workshops as to Qorkshops in particulér disciplines.
2 - At least one full day's workshop would seem ‘essential at the
beginning of each school year that a Career Education Program
.is to be sgriously implemented in a District. Qt such times
not‘oﬂ%ﬁ céuld general principles aﬁd pgocédures be reviewed,
but an int£oduction made to new services, Materiéls, equipment

<

‘“and resources. .,
14 « -

4
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" 3 - A Career Education Workshop should be held at @ time and date

o -

when all teachers would-be available to attend,-and—such—atten-

dance by all teachers should‘be'mahdatqry. Although no teacher—

should be required to initiate Career Education -in the classroom, .

all teachers should be thoroughly knowledgeable of what Career

Education is, what it has to offer, and how It cam be used,

in order to make an intell}gent choice of adopting or rejecting
N :

-

it. . . R
4 = Brief sessions with designated groups of tegchers should be
held periodically tg*aséure that availability of new materials -

. - and seFvices be known, to serve as a vehicle for exchanging
ideas among teachers as regards Career projects a;d activities,
and to'make'fqagﬁggs aware of such activities in parti;ular
disciplineé’with--the view of encouraging inter-disciplinary co="
operation .fdr projects that allou all-subaect tie~in,

5 - Teachers who have success£u11y carried out;Careen.Education
projects in thelr.classroom; should ‘gg a rotating basls, be
allowea to ‘attend Career E&ucat;on Workshops held throughout v
the State, whgggggr p0551ble. They should also be allowed to

help jn conducting such workshops for-other schools and Districts.

i

e T " PROJECT DIRECTOR— .. g ‘ :
Sl£ce Career Educatlon can 1nvol§;—;—;;;ad rangenof activitles, depending
upon the obJectlves of a particular program, and is 11m1ted 1n scope only
by tlme, teacher 1nvolvement, program finances, and the like, & Director
is needed téfgive unity #nd pé}pbse'ﬁb_any program. Decisions must be

- made contlnually as to the types of activities and the linits’tc‘which

) a progran should address itgelf.

v
* 12
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200, | - 1 - A Career Education Director must have the aufhority to make - ¥ o
| decisions as to. methods and procedures relating to the progi'am. ﬂ
Any limitation of such authority should be.welfl-defiﬁg and agreed '{
“upon before the p1~'.ogram “b?gins.° A Director who is not allowed.some ’
* freedom in deci.sion-makin_g'as regards Career Bducation, is
completely useless, and beck‘:mes only one more bottleneck 1ead§,ng '
to frustra.t:.on for teachera and sta.ff who need du'ection. -If the ®
adm:.m.stra.t:.on does not wish tQ delegate sich a.uthor:.ty, then
dlrectorshz.p of the program should remain with someone in :the o
— ) administration who can make the needed decisions, and a coordinator ®
‘ ‘appointed as al:.a:.son agent betveen staff and faculty with the '
*  decision-making author:.ty. !
§— 2 = Co-directorship .is at best a precarious situation unless two . @

- 1/ ’ 4 .
people conceive Career fEduca.tion and its applications in exactly .

/ . .
F el I -

—_ . the same vhich is almost impossiple. - :
' , e wey, L iflpO .b ~ '
One of the co-directors of the_SAD #9 project comsiders a single @
_ director as the most efficient, while the other co-director

" considers a co-directoxnghip consisting of a coumselor and an
) Y admin:i:stra*.or-gs being *the-bgat set up. . ’ ®
3 - If for some- redson co-directors must be appointed, it would be

.preferable to have both from the same ‘eduéa'tidnil level. Since

as xientioned earlier, the approach to Career Education differs ®

< ~ 9

drast:.cally according to grade 1evels, dlrectorl oriented to

various 1evels will fihd it difficult to arrive at a unified |

T cons:ept and gpproach. ' . : ®

L --A Director should be given -complete control over money allotted

for supplies and materials, and accept the reéponsibiiity fLor

\ : \spendihg it wisely.’ Only the PrOgram Director who is in consta.nt

- : ‘ H
. i

o coxTact and mvolvement with staff and teachers is in & posit:.on
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o " to know vhat is needed and when, and can alone estabheh reasonable

!

and 1nte111gent prlorztles in the use of siich funds. Career

. ."v
Educatlon, by its very nature, may demand the availability of .

- > ~

supplies w1thout much notlce, and a Director who must go through
channels each time some small item is needed, is xnef!ectlve ' O

and leads to frustration with the Program on the éart of requesting

)

teachers and staff.
- 5=« Career Education, especially is its initial stages, is a time~

consuming program, if it is to be sqgcessfﬁi. In these beginning "

stages a Director should be free to concentrate ‘all of his or

ﬁger working time .on Career Education, and not be limited by other

e

duties.
6 - A Director shoul&,'whenever possible, be included in meetings of
administrators, especially when topics that affect Career Education

are to be discussed. In this way, administrators can be kept
. o
® mformed on current progress at all Tevels of Career Educationy
and be awdre of difficulties and ‘problems to the Career Educatlon

J

’ program in each building. i :

-~

) ». .
CAREER EDUCATION STAFF ° , .

To establish a Career Education Program on any grade 1ere1 demands per-
sonnel who have the ability to instruct, assist, and advise individual

. ‘- - - A N - '
teachers on career implementation. The Career Education personnel or

- -

- staff can integrate the objectives and concepts of Csrsér Education into
the existing curriculum, and assist teachers in the planning and_executisn
mf career projects and acgivities. They serve as resource‘people'upoﬂf_*
whom teachers can call for help and suggestions. |
l -1Itis frefe;able to have Career Education Staff who can devote - )
full-time to Career Education, eséscially in its initial sgages.'

.
»

\ i
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2 - The ideal s;tuatlon is to have a full-tlme staf? nembeg 15, e

#

each school bulldlng If this -is not feasable, then &t least

[y

one person.ﬁor each of the three levels mentioned before, K - 6,

s ‘

?-9’10-120 ‘-f

3 - If Career Educatzon Staff are only part-tlme, the exact proporti

'descrlptlon for Gareer staffs A certain amount of flexib ity .

this ahould fall under the jurisdiction of the program Dlrec;’r,

within reasonable limits, !

" 5 - gairéer Education demands much time for paper work, student. ;
tranépottatieh, equipment operatioﬁ, etc. It has been profen
. .that fhings such as this can be delegated to secretaries,
aﬁudents, and parents, where district policy pernite,-thuz

- freelng profe581ona1 career staff to apply their particular expertisn

P

to the program. A

.
'

. CAREER ADVISORY COMMITTEE

- \

Although at times an Advistory Committee -seems to be superfluous, for

. Career Education such a committee could be. a valuable instrument, if it

ig more than,a‘mere paper eommittee. Such a committee not only 5rings «

together the yarigus-elegegts of school and community necessary fer an BN
on-go:;.xi:g Career Education Program, but also sez:ves as & sounding board ¢
of public sentiment. .By the active participation of key personnel in

schoo} dnd-community, a better understanding and hpprecigfion of the

Career Educatlon concept is 1mp1anted, and the members .then serve as

¥

references, resources, and public relatlons people to the other non-

involved segments of the community. This commzttee should 1nc1ude



s -

- : ’ ) o . : R
;epgeséptatives from the career educétioﬁ stdff,.teabhers, and P

administrators plﬁs representation féom the wafiéué,areas‘that make .

- -

R up the community.

-
3

+ SCHOOL ~ INDUSTRY RELATIONSHIPP' ' #

- [

S1nce Career Educatuon.mnVolves an ‘appreciation of 1ndustry by school
* admlnlstrators -and fhculty, and a better understandlng of the sch001

and its aims by industry, a program for improv1nglthls_ipter-relationship

should be- established. B ’ I L -

Industry repres%ntatives should be erdcouraged and invited to visit
A = . - ‘ ‘[

.specific classrooms uorking in career projects pertinqit to th?/yﬁrious

industries, Teachérs in return, should. be allowed the tini and given the
~ .

_encouragement to visit industries with which phéy will be concerned in

]

the ¢lassroom. }Q . . -

”
>

The South Pbxtland'Cgreer Education Program seems to be a successful

r
£

. model of such a relationship.

-
1

CAREER EDUCATION AND ALL SUBJECT TIE~IN .
[y - 3

The idedl in Career Education Projects is to carry Career activities

~across d18¢1p11nary boundaries. A pr;ject whiéh obiginatea'iﬂ one subject
area . often easlly lends itself to other subject areas involv1ng the sane )
students:* Such a éarry over can be had only if teachers cooper;te with
_ each other and are aware of what each is doing. Such an all-subject project
" on a_pﬁrticulﬁr graﬁe iéiéf is rela?}vely simple in the oiementary,acﬁooi
and its”self-containeé claésroom, but becomés morel&ifficqlt in the Junior
. anﬁ Senior(High-Schopl,»where subject boundaries and departmentalization
is more pronounced. Again, encouragement and urgings fre; top level
échool administrators can help teachers bridge the &%ffiCu}ties involved,

i
<

Such tie=in né% o%igyis advéntageous to students-but can be of great value

'« to teachers.

. -
e )

\ \ | L P09




A SEQUENTTAL CAREER EDUCATION PROGRAM FOR X - 12 | 'Y

To be effective, Career Education activities should not be repetitive

at successive grade levels.. The ideal is a sequential program of .

. activities in K to 12 in which each grade is exposed to designated’ ] o

<

career clusters and specific occupations within the clusters. This assures
4. maximum exp:sure. to all clusters, ax;J.~a; many jobs as az‘e pertinent to
subject matter ben.ng taught.
1l - Curr:.culum m"fhe various disc_iplines should be studied and
' pertinent clusters and occ}xpatibns listed.-
2 = Once a sequential program is developed, teachers should be
encouraged to follow the progran; ‘Tl;ﬂcé.reer education suggested
for their-grade level. "
3 % Administrators can assist gre;atly by appro;wi;gaonh-ihose field

~ trips and other activities that are in conformity with the over-

all sequential program.

LY

K CAREER EDUCATION AND GUIDANCE
. ., .

" Guidance is and always has been involved in the basic concepts of Career

-

Education. An organized Career Education Program allows Guidance ®
Departﬁqnts an opporturity to take the career information and education .

function dut of an office and reach more studé'nts more effectively in

the classroom. Guidance persons should be fully aware of the Career .

Programs in their jurisdiction and be willing to an#sist; cooperate and

ude Buch programs as a valuable instrument to the gu:.da.nco funct:.on,
rather than seeing 1t as a threat or encroachment on cuidance territory. ®

FINANCES S, : T

As in any p?ogram, Career Education must have a budget upon which to o
4 hd
operate. The extent of this budget will, of course, depead on rather a

program is ‘funded externally or from within a systenm.

)

o . . ) ] .
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1 - A Career Education Director should be given charge of the funds
designated for equipment, supplies, and materials, to be ﬁsed at
his discretion, and for which he is entirely accountable. Since
the buccess or failure of a program must rest with the Director,

he should be able to use funds to assu£e success, aé'oply h?‘\

is in a posiiion to really know what is needed and when. If the

funds a;;~used‘unwise1y, the Director must accept the responsibility -
because of his own deciéions rather than as a result of>decisions4
made gy someone far removed from*the'progr;ms daily battiegrouﬁd.‘ff

- 2 = If a Director must go through the usual channels with purchage
orders for such items as film, film processing, handbooks, etc.,
not only is this an inefficient system, but also time consuming.

When a Career activity needs supplies or materials, it is often

needed immediately for the activities'! success. To wait several

days or weeks for authorization seems an impossible situation
and may well negate the value of the 'activity.

3 = A Director should be accountable at all times for every penny
spent on the program, and thﬁg;gll requests must be approved —
by him aione. ' )

L - When no outside funding is available orlceases, a disfrict .
should be willing to allow a basic operating budget for Career {
Ed;cation if it at all pretenés to be committed to the Career
;ducation Concepz. .

FIELD TRIPS ~

4

The field trip is one of the basic instruments of Career Education as

. %
it allows students a factual on-site exposure to a large variety of

occupations. ]

734
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1 - The large class trip has been proven quite ineffective), in most‘ o

s

instance's. Not only are such trips difficult to arrange in an’

1ndus%r1al settlng wn.thout disruption of production, but in

X vmaxw 1nsta.nces only a few students are able to hear a.n
what is being explained. There is also the difficulty in
’

arranglpg trgnsportation.
2 = The miﬁi—trip invoiving three or four interested‘students is _ *
- the ideal method of visiting industries and work sites. I"t is
;nuch more acceptable to indus‘cry,- less hazard,ous, easiZ'er to
manage, and more beneficial to the students g‘.nvolved.
3 -~ Since only four, rather thgn 20 to 30 students are accommodated-
at one'time on a mini~trip, what would originally inv.ollve but one
’trip, now ihvolveé five to eight separa:Ce trips. This c.reates g
problems in transportation and supervision either of \t(he students
on the trip or of studésts who remain in the classroom. -
Mini-trips, being What fhey are, must be taken when conditions
! _allow, both at the it8 of the visit, as well as in the cn'/sg;oom, |

and according to the availability of transportation. It is thus

A extremely difficult, if not impossible, to plam mini-trips ;s:’ o
to day and hour, more tha.n.two or three days in advance. Often,
‘a‘,_’ 7.“3’2’ once scheduled, such-trips may have to be canceled because gf'
‘ ) ‘ ‘absenteeishn of one or two students, and rescheduled on a following - o
, " . day basis. To follow the usual @rﬁcedpre of submitting a request .7

form a week in advance is impossible.

5 - Mini field trips should be allowed at the discretion and
|, convenience of the Career Education Staff and Director, with

) " on=the-spot approval by the building principal, without recourse
¢ * to the ususl request procedures. : .
1

6 ~ Parents or other responsible people should be allowed to tramsport

’ - » children to designated areas, .as experience has shown that the
O ‘ e ’ : .
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o

.

o
°

Aruitoxt provided by Eic:

Career St if cannot possibly handie the larye nubers of trips |

. reque..ted. _ ] ‘ g oo

‘" « By ar.ang.ng insurance of Career Bduvcation *Stuff vehicles as well

. .

as ticsc Jdesipnated as traired drivers, an entire classroom

. -~

/
would be able to visit various sitcs at one time.

8 - People otiier than Career Edudation Staff, to be used foy trans-
eeT

-

instructed as to safety procedures, iusurante regulations and
: ) P
superviscry technigues.

, - Renumneration on a per-mileage basis shouwld be rale to anyone
i .

.

using their own benicles for such trips. -
1U - Field trip procedures snould be well-definel tu avoid coarusion
and difficulty. Such information and direction snmould eianate

. | . e . . .« s /
from ihe Jbuperintendent's ofrice wund include aduinictrators,

teachers, parents and general pubiicC.

L

e

PIRLIC ReLATICns

Althyugh at times public relatioﬁg-appears to be a means of "olowing one's

’ L

. own horn", it is essential for a successful career educativn program that

' .
full coverage by the media be exploited. This is especially xwpurtant in

a

a program where couwnunity understanding and appreciation is of ihe utmost
A ]

inportance. Suc.. p.blic relations and recognition also serves as a

motivating fact.r for teaslers vho are ‘taus recogn.zed for tlllr <ffurts
L tuis area. Ly

- .
y oo . . e
Such puwviic rela.ions shouw.d tuke’ tne forlowi.y soim:

rr

1 - Periodic public support by the cuperinicndeu.. -
2 - Pictures and ariicles in local papers for eucii Lajor clzssroom

4

projecte. .

3 - Expressions of appreciation in the media for the cooperation and

1 -

partacipation of particular businesses and community people.

M °
A

N .
’
/ co.
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portation and &upervision of students/on mini-trips, should be well
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7% .  RELATIONSHIP TO OTHER CAREER PROGRAMS

|It is unfortunate that so many Career Education Programs are initiated

withdﬁt"f}rgt viewing other similar projects currently in progress. A4s

a resﬁit, much time and energy consuming groundwork, common to most such
» .

projects, is duplicated needlessly in each bne. A greater awareness of

other projects would allow each program to build on the experience and

&

resources of previous projects, and thus to avoid difficulties and

problems before they even materialize.

™~
=
&>
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RECOMMENDATIONS FOR THE CONTINUATION OF CAREER EDUCATION IN SAD #9

Since feder#l funding for Career Education ends in‘this District as of

June 30, 1974, and since the funded Career Educatioi Progfam leaves a
legacy of valuable equipment, materials, and resources, and since‘so
much money, time and effort has been expended in establishing Career )
Education in the District, we make the following recommendations:
1.- Although the inTE{ation of Career Education iﬁ this district
was the result of Federal funding, its ;ontinuat;oﬁ should
not cease after such funding, and it rieed not disappear if _
proper's%eps are takén.
2 - Most tgachers who have conductéd Career Education Projects
during these two years will want to continue such projects
in the future. The only difference in such future nfgjects =
will be the absence of Career,Edﬁcatiob personnel to assist in
the planning and execution. -Because of the growth in the number
of teachers and activities in Career-Education thi; pagt year,
. many teachers are already taking the initiative in planning and
- carrying out Career Education ueits with a minimum of ;ssistance
‘ from the staff.

© ‘ <. .
3 - To allow for such continuation, without all of the personmel

now involved, we would strongly recommend and urge that one
person be appointed as Career Education Coordinatof-for the
District. This position would—ideal}y be filled by one of the
existing staff members on a full-tiﬁe pgsis.' 4

L . The R;source Center has been allocated $2,500.00 for a paft-‘
time sggretary: if\ihe district .could .fund about $1,000.00
more to make this a full time positiPn, this person could

be trained to. make 3rrangements~for field .trips and resource

’ persons'and‘be able to keep record of wﬁere materials and
equipment are being used or are needed.

M
. ¥

D
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_ © 5 - This would also make the Resource Center the Central Office
for career education. Such a central’office is essential in
that it would provide a focal point for contacting the
career education co-ordinator. Tﬁj}euis nothing more
" frustrating than trying to locate a person who may, at any

* given time, be anywhere in the district.

N

»
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9r. Sidney High, Chiof June 12, 1974 3
Program DeVélgpment and Operation G . |
Dept. of h»aith Education and Welfare e A ’

Div. oﬁ Voc. Tech. Education,
United States Qffice of Education
Washington, I. 'C. 20207

C
Dear Dr. High:,
- .-
Pursuant to your recommendations regarding our request to have Dr. C. Larry
Stinchcomb replace Dr. Thomas Thielen, I submit the following:

-
Third-Party Evaluation Contract
Project # U261040L | - |
Grant # OEG-0-73-2969
THIRD PARTY EVALUATION TEAM:

Dr. C. Richard Rice $

br. C. Larry Stinchcomb

PERIOD OF PERFORMANCE: / ™

oeptember 5, 1973 to terminate June ‘30, 1974

FINANCIAL FEES: . Y

Each evaluatoxn-will bé&- pald $1,000.00 for a total budget item of $2,000.00. 4

Payments to be distributed monthly starting in November of 1973 through June
of 1974. .

\
The above evaluation shall beé conducted under the terms and condltions of the
J. S. Office of Education and applies to OEG-0-73-2969, with adminisqratlve
responsibility for monitoring the evaluation contract belng retained by the
Maine State Department of Educatlon

This contract relates and supports ﬂhe basic grant aforementloned and in no
way shall be altered in content of the scope of work or the contract without

. approval of.the Office of Education Grants Officer.

+

Elwood Padham, Associate Commlssloner i ;

- . -~ v, ‘ \ I

C. Richard Rice, Evaluator C. Larry Sk nkhcomb, Evaluatopr '
YA ol
7 Py . »
Frovdog £ 7 T x zfg Loy L‘)Léebéf‘ .
MArshall Thombs, Director George WiMdétt, Director
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The purpose of the second funding year third party evaluation is.
similar to that of the first in that an evaluation was completed -df the
activities and pqoéedures followed to obtain the project goals. However,
the evaluation team is aware of the need for an even more extedsive and
intensive evaluation this second and probably final year of what was
planned to be a three year project. N
We consider program evaluation to be an ongoing process which helps
teachers, administrators, counselors, students and parents to obtain a
better understanding of (career developmént) objectives and of the way
in which the program or project is designed to operate. This process
shéuld stimulate communication and help participants to clarify roles and .
functions. Evaluation of a developing program needs to involve the people
who are participating in the prpgram., Involvement can only come through
, people withi} tne program. With the aforementioned evaluation concepts,
the following design was developed. ‘ #

:

Peocess Monitoring

. ' , e s i ’ '
I. *Written Reporting. System - January 31, March 31, June 31 (June should (
- be comprehensive, ) ' -

N A. Létter to each program worker re: evaluatioqf?eportiné System
format ’ ’

4
B. Progress Report Format

|

II. Site Visits_bf Career Education Activities

A. Schedule meeting with every program worker

- . s

N é. Purpose . J j
l. Help them if help is needed ,
2. Evaluate overall program (How often)

C.” Write report on site visit (file and send to co-directors)
+ l. Evaluation of objectives--may need to be, redefined to . .
4
. be measured / ! o .
2. Problem areas . e s
3. Strength areas - . -

. '
s [ ‘

L

.

D. How do they know project will dirqct-ényone? Y

ITI. ' Attend career education project staff meetings ' i
' ¢ . 7 M -
]
IV. Data’ . ' L
o A. Interview téachers involved w%th program now and at the end of year
2l Comments, suggestions, reactions, how they might change ¢,

B.._ Sample attitudes of students toward project
e ; ) )

C. ngef people to aocquire reactions’ from parents, business, CommuQityt,eth "

N '

ol

F

i

D. Rewiew materials pro@pcedfby'staff A gﬁ

w

»
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o . . _ _.Third Party Evaluation .« . 213,

o : " Progress Report Format . ) .

[ ' - -7 o ‘
~ July 1 - January 31 February~l - March 31 April 1 - June 30 . |

. |

Please submit report no later than final day‘of appropriate period.

1. Progress toward achievement of stated objective. ° 5
Please give a detailed overview of progress during the preceding
period of time to include responsibilities and activities relative

e IS to stated objectives: ' -

related activity IR T

Ejéctive B:.....‘:'..-.........;........ ‘ C

f
/
\
/‘ mwommmmmm-related activity

-

I1. Changes needed in plans or objectives
o III. ~  Problems _ , K
" " Describe any problem areas encountered relative to implémentation of
. ' « project objectives or in running your phase of the project in general.
« IV, Evaluation . ™~ x L
® . ’ Clearly state mechanisms in—place or planned for internal reporting and
: o the procedures for identifying, documenting and evaluating the effect of
the project activities on the population to be served, on the providers,
and*in meeting the project objectives. . ‘ -

V. . Organizational/Structural Changes During Period
o Please describe fully any- organizational changes that have taken place .
since the last progress report. Please append lists of advisory groups,
committees and-their members and affiliations. Also dutline any other
, anticipated changes. A . e
o N
' VI. Outside Resources Utilized ° . .
PY . Please describe any. cooperative arrangements established or in progfess
..k in planning or implementing this prqjéct- ‘ .

-

>

-
» .

. VI, Program Expansion . ) . .
~+Please describe any efforts made to ex%&'nd' this program to date and
what your projected efforts for expansion will be. Expansion plans

' should incluide-diseussion of the fellowing peints: - ——

. A. Identificatibn of neefl. Is it high priority? Y
B. Assessment ot resources
C. DPefinition of objectives e

~> -

° VIII.  Operation Plans for Subsequent Time Period Activities

: . +  State specific operational activities to be pursued during next timg w

e e~ 2, frame. If possible, these activities shoitld be listed according to
priority. ° . ’ , o .o

@

" IX. Comment? sfSug'ger:EIdns i : ,
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SAD #9 CAREER EDUCATION PROJECT
R Third Party Evaluation

The purpose of this report is tos present an evaluation of the objectives
and procedures‘gggtaining to the SAD #9 Career Develdunent Projéct. The

location of fhe.project is {in School Administrative District #9 in

_Farmington, Maine, and the report covers the time period from September,

1973, through June, 1974. Although there was some difficulty in deteymining

exactly the time period to be covered by the evaluation team's contract,
the team did.agree to report the time period mentioned. In the past '?\

L}

project year, 1972-1973, the evaluation team had achieved an e%ce]]enf ‘
relationship with the broject directors. The team was(invited to all the
staff meetings where‘onﬁgoing activities of the project were discysse

and immediate evaluative feedback was available from the evaluation tegm.
This kind of relationship did not prevaiT in the guriipt project year.
This was'part1y due to the fingl employment of the team late in the year
End'it was pa;tia1]y due to-the préssufe put upon ‘the projgct team to-
complete a project, originally forecast as a three-year projeét, in two

years. As a result, the evaluation team was unaware when staff meetings

) were occurring during the project year. When it did meet with-the project

'Y

team it'was at the eya]uators' request,'and, iquost cases, the total
team was not-pre;ent. . |

Besides meeting with the préject staff, the evaluators visited five
s¢hools {n the d%;trict; held discussions with the superintgndent, one
elementary principal and the assistant superintendent 4in regard to the
project; visited the mobile classroom under construction; observed career
eddéatioﬁ activities in classrooms of the district and in the field (one
evaluator Qas actually interviewed by the second graders); parﬁicipatgd in

. - . * .
instituting a career education course at UMF; viewed séve?a1'hoursqu|nedia

N
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material déveloped by the project staff; participated in repbrtipg projectj o
activities. to the State Advisory Council on Vocational Education; and

consulted with the council field r preeentative regarding the activities ,

of the project.
_ With three ¢omponents to the exemp]any e\reer deve]opment prOJect
i.e. elementary, Jun1or high, and h1gh schoo], it was necessany to 1so]ate

the objectives of the project into these groupings for evaluation purposes.
In addition, there were two parallel projects: 1. The Career Resource '
Center, 2. ‘The mobile career education c]assreom which complemented the

7 major projecf we were asked.to evaluate. These projects were also obserVee
as to their relationship and meaniqg in the overall project.

_ At the completion of its first fundiﬁg year, several changes occurred -

in the focus of the b}oject.‘ The evaluation team has been very much concerned

.

L with tr'yi'ng to determine the“‘ex.tent to which the project is go1:ng to be , .
institutionalized in the school district where the model was developed. As :
"originally conceived, the Career Education Deveiophent Project fn SAD #9 ' .
was to serve as a moﬁe]hin career development curricula for’the state of'Haine.,
}he'scope of the project was to include grades K-12. SAD #9 was to serve as
a demonstrat1on, testing, and deve]opnent site. The minimum t1me conceived
“for_the construction and testing of the cunprehens1ve career development
model yes thought, to be three years. This_t1me period has been shorteneq to '
twpyyears, greatly curtai]{hg diesemination activity and aecelerating the ;
tota]lpfoject into an inétitutionalization phase somewhat before full .

-development has been achieved.

v 4
%
.

Fortunately, at the end of the first project year, a workab1e~hode1 was

' completed. This model is centained in the 1973 project reporty It is’ ' "

L]

presented in the form of a PERT chart beginning of page 60 of that feporf

—.

ag oo, ..

<

N
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develdpment.of a-career development prpject in a school system. With the

advlce of the evaluators, the ‘project_ taff determined that the activities

of theicurrent project year would focus\upon re1nforcement and further

development units according to the master PERT. It was felt that this kind -

of activity vas absolutely necessary té develop credibility within the

more readily accepted in the institutiona]izing phpcess. The extent to

1

which the objective of institutionalization of the project has been

accomplished is indicated by the following: .
1) To various degrees, teachers have aecepted.the contept'of career education

in their day-to-day teaching at every grade level in the school system.

Some schoo]s'in the district have as many as two-thirds‘of their teachers
inc]uding career educati?n concepts in their classrooms as a regular part

of the teachihp process. Four teachers are-iﬁé]uaing career education in .
vn“L s1ng1e unit that they teach. In other words,ufor those teachere,
eurr1cu1un is focused‘on the concept of'career-oriehted cqrriculuh. s

Naturally, some teachers are 1atelto agapt to the use of caheer education

" as a teaching tool. Theﬁe are schools where career education has not

~

- +caught on’ as rap1d1y as others in the d1str1ct For example, it seems

' that much more work at 1nst1tut1ona11zat1on needs to be done in the Inga]]s

school and the Mt Blue ‘High Schoo] The reason for 1ate adaptat1on is

part1a11y due to the lack of personne] w1th1n the pro;ect 1tse1f During

&

a per1od of°7nst1tut1ona11zat1on of new 1deas, great deal of support is”

necessary on a regular, day-to day bas1s, this was not physically poss1b1e

£ tmrp”

- at these fwo schoo]s

2) 'In sp1te of th1s, over two th1rds of the teachers in the SAD #9 school,

‘kw) ;

“System have taUth at 1east oneg unit of career educat1on concepts in their
) : -, 23 )

v, LB e v ‘.
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~ classrooms. '

' -

3) A district-wide workshop entitled "Education Today" was conceived,'
initiated, and taught at the 1oc;] university for three hours graduate
credit by the project staff. Concerned primarily with career education
concepts, the‘course.met weekly during the entire Sjring Semester, 1974.
4) To some degree, most functions of the Career Edytation Project in

SAD #9 are being continued after the withdrawal of federal funding this

year. Two project directors are remaining at their post as career counselors

at the junior high and' senior high. Their staff workers are being hired,

_although with different titles, to perform their original roles in the

school system.
5) "Mr. Graydon Robinson, who directed'the Career Resource Center, is
mov1ng to a JOb at the state level to cont1nue deve]op1ng the Career

Resource Center and d1ssem1nat1ng mater1als to other schools in the
- >

state of Maine. Pt

6) A regutar schedule for utilizing the mobile career education classroom’is
being Tnstituted so that the technology presented by this unit can be o
utilized in all schools of the district and outside the district in other
school systems when resources for such d1ssem1nat1on become’ ava11ab1e.

7) The statistics in“the report are accurate and show the deve]opment of -
many more units to be taught in career education in the school system.

This was a primary obJect1ve in order to prov1de more tools for teaching

4

and 1nst1tut1ng career—educat1on in the classroom.

‘THE CAREER RESOURCE CENTER .
One of the more successfu] phases of th1s proJect during the 1972~13

funding year was the establishment of the—eareer Resource Center Proaect
in coordination with the Career Development ProJect On page 46 of the

1972 73 report an evaluation was made by the evaluation team relat1ve to
[
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the accomplishment of the objectives of the Career Resource Center phase.
\
Unfortunately, this phase of the project_was not funded during the -

1973-74 project year. Therefore, no evaiuation of Career Resource Center
activities in included }n the 1573-74 report .-

However, interesting developments in the Career Resource Center
during the year are signifjcant enough to merit mention here. The coordinator
of the Career Resource\Center for 1972-73 remained with the overall Career

Development Project during 1973-74. During this time period he produced a ’

proposal for the deve]opment of a state-wide system for the preparation
and dissemtnation of career;information. Early in the year he held a C w
conference with tne directors of the area vocational schools for the state
of Maine and the state director of vocational education in which he - ' —
orojected his 1deas for the development of a Career Resource center statewide

- for Maine. His proposa] was accepted and he has entereg,jnto contract
' with each'of the thirteen area vocational scnooo1s in the state.to provide
career.infonnation via his job bank and microfiche projects. In its Tast
Jlegislative session, Maine,approved development of thirteen additional area
vocationa] centers plus satellite vocational centers in the state. This
" will bring vocational education to every school district in Maine. As they

deye]op, these will also be included in the service ckientele of the

Career Resource Center. 1In addition, the Center provides career information

at cost to other cT?ente]e seeking its servjce These include: the state d
;emp]oyment off1ce the. veterans centers, co]]eges, VTIs, and others.

' This footnote to the Career Resource Center Project is 1nc]uded in Gﬂ ¥

thls report so that the rsaders may be aware that this va]uab]e center is a a

direct‘outgrowth of the Career Deve]dﬁ%ent Project at SAD #9 and is the

ftrst part'of the project to be fu]]r institutionalized. The next budget

of the state department of education will include hard money for the .

' ‘ —RED. -

institutiona]ization of the Center.
L /

.
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ELEMENTARY - COMPONENT

Objective No. 1: To familiarize the student with his world and the immediate ., L J
environment: ‘

Although_ghis was adequately met last year, the objective has been -
more widely apd enthusiastically completed this funding year by a greater
number of teéchers. Career Education staff mémbers were actually pursued
by teachers who wanted helpful suggestions' in the preparation of career \

! educatiop units which would include more student involvement and field ~.;
trips. Mare %eachers have become aware of how "turned on" students?become: -

when stusying careers.

Objective No. 2 and 5: To introduce children*to the world of work through . @
muiti-media presentations: , - . .

According to the statistics we have received, we believe this objective

was met. qu'reason for the success this year is the career education staff

has_acquired enough credibility with teachers that they are thinking and
functioning on 2 more creative level and a]1owin§ the students to do likewise. -
The examples this year aré too numerous to include here and are contained in

- the narrative of the report.

Objective No. 3 and 4+ To provide classroom teacher with career development
models:

p :
o The evaluators feel this objective was met with more than satisfactory

—~——
-

results. Workshops continue to be oﬁe of the best tools for stimui;ting

\(/;, the teachers in the district on Career Education. A most exciting workshop @
which was given 51 the University of Maine for graduafe credit By one of the

project codirectors took place this spring. Over thirt} teachers attended

th€ workshop, which was entitled "Education Today." 1In interviewing.the

teachers who attended, we discovered very positive attitudes toward career
[ ??‘p
, ¥ LY B B
(SR, . A , . ‘ ' [
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“education activities.« Even though attendance is vo]untafy, some of those

.who did not attend specifically stated that they missed an important

opportunity to imbrOVe their classroom teéching. ) .

Objective No. 6 and 7: -To develop and implement career development
activities 1n grades K through 6: : - )

Over two-thirds—of-the teachéFS'met this goal. There was fvidgnce that
nearly every eleméntary class at some time during fhe year was i#vo]ved
in a career education activity. Evenlthough there:méy not be-é career
education coord%nator in the elementary schools next year, teachers have
indicated that they intend to centinue-deve]oping and providing career |
development activities in their classes. Héwever, the teachers feel that
they may find-it toe difficult td continue as they had with a coordinétor/
stimulator. They will have to éo a great deal more toward organizing
fietd trips, etc.; this wouldmean spending_more hours after school on

—— — o

these tasks.

¢

/

Objective No. 8: To establish an e]ementary'gu$ganée program to providé

planned career education experiences:
We feel that the data gathered during the last two years of the
project has indicated a need for resource people, i.e. guidance perégane]

at the-elementary level. The district will have to provide funds to

institutionalize this part of the project. The evaluators have received

\ little substantial évidgnce at this point to indicate that this will happenf

et

* Al

JUNIOR HIGH COMPONENT®

Objective No. 1: To continue and enlarge upon the careér development models

' objective was not met to the éggree.desireqL However,, given.the constraints

22

of the elementary school program, to reinforce and expand positive
concepts concerning the world of work:

Since this second year hég to take the place of two years, this’
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a greater number of career development models were initiated this year
than last. . ‘ . V

. . ‘ . .‘
Objective No. 2: To provide group guidance for the purpose of developing

insights into strengths, weaknesses, and interests as they pertain to
academic and vocational pursuits. .

This objective is again difficult to evaluate. Nevertheless, if
student enthusiasm for participatjon in Career Education activ{ties is
ueed,as an indicator, we feel that the goal is bdng reached substantially.
The eva]uefjon forms filled out by students involved in such activities
e]so suggest that the objective is being met. The work load of the counseior
continues to be so.heavy that it is impossible tblinvoive as maﬁ& studen}s -
as should be involved. |

Objective No. 3: To provide the opportunities to research occﬁpational
~areas and relate these areas to interests and abilities.

This is a goal that should, with the present counselor remaining

~

in the building, be met year after year with increasing success. The

Career Resource Center compiemented this goal exceptionally well especially

since it was heused in the junior high.

Objective No. 4: To uti]%ze comunity resources including businesses,
industries, and people to help students gain insight into the skills and |
training required for several occupations. o : @

It is gratifying to see how well this goal has been met. Considering

the size of the community, the response is positive. Many resources were
used time after time. The variety of resourcee wou]?i amaze mdsi: people (see ' °
list in the report).. The coordination between the tota]_projeet and the Career

Resource Center was an important factor in the success obtained.

Objective No. 5: To help students plan high school course sequences which
w111 provide a broad base for career selection. .

There is more evidéne th1s year that this goeﬁ will be accomp11shed A

s 2?8
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if present priorities of career education are maintained.

Objective No. 6: To integrate career development activities into course
offerings at the junior high school level: -

4

This year, more teachers at each grade 1eve1\beg&n to integrate  _

career education into their regular curriculum. Again,,if career education

is considered to be high priority in the school, th}s objective will be

met more successfully each year.

Objective No. 7: To provide opportunities for parents to become aware of
the goals and objectives of the career development program. '

As more students are involved and excited’in”t@gse activities, parents
bg;ome aware of the Career Development Project. We also (gel that the
dgésemination procedures used by the staff (i.e. nerpaper articles, radio
programs, etc.) were satisfactory in stimulating the parents' interest, and

in many instances, adequately informing the public.

SENIOR HIGH COMPONENT

Objective No. 1: To place all students’ of *those teachers participating in
Career Education in at least a two week position .of Career.Exploratjon.

—

This objective could not be met as plannéd because the Staie Departﬁent
of Education ®eported that the State Department of Labor was_opposed to.
secondary students entefing the Tabor force for two weeks without pay.
Howeve?, they did agree to one week of §g€h an experjenée for secondary ’-P .-
students. About one hundred students particibated in a one week experience
which cooberating industrips and businégses felt was successful. Although

helpful tor students exploring a career, a longer experience wou]% be more

&
\
.

appropriate. It would seem that more students should have had this experience

during the 1973-74 academic year.

Objective No. 2: To assist each student to i&entify his inte]leqtqal - ;
. skills and relate them to broad occupational goals. )
’ :29593 -
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As conceived, this ijective has been met for those students taking
adVaptage 6f the Se]f—birected Search approacﬁ which makes use of the Career
Resource Center. If present and pﬁojected use of the Armed Services
Vocational Apptitude Battery is also followed, this will qgrtain]y aid the
student's exploring his career abilities.

Objective No. 3: To maintain a f]e??bﬂ]ity in structure and content

within our curriculum; to provide for career exploration programs through
actual on-the-job experience.

Excluding the successful integration of the Career Education Program
into the area of Vocational Education, increased flexibility in structure
and content within the traditional curriculun has not'ocsurred. It is
apparent that f]gxi?i]ity in structure and content decreases as one moves

ﬁfrom elementary to junior high to senior high. The schedule of meeting
this objective in two years ma&'be inappropriate for the high school.
‘Objective No. 4: To involve our classroom tea;hers in all phases of .

planning, development, evaluation, and placement-so the total efforts
reflect the thinking and involvement of all éducators associated with

Career Education. <a

" . The objective is,sti}l too broad and vague to'evaluate and, if

-

. rewritten, would take a tiﬁe framelonger: than two yearé. Progress is just

beginning to appear.

Objective No. 5¢ To develop and organize a community career education
advisory staff for the purpose of assuring a total effort of school,
community, and industry to maximize the use, of existing facilities and
resources. ” - : ‘

-
\

2

A community. career education ddvisory staff was never organized and
“developed this year. Nevertheless, existfpg facilities and resources of

the sqﬁoo],.gmnnunity and industry wefe utilized coopenatiyely and with a

) . - .
~ modicum of Success. »

05jective No. 6: To reorganize .the counselor as th§ catalyst, to bring
about change and supplemental reorganization of the learning structure,

oo
' *%0 3
..
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‘to better facilitate the concept of career educatién.
This objective has not been met satisfactorily. Again, as indicated

in the evaluation of Objective No.WS?ﬁxhe Senior High curriculum is more.
. ’ ) o
. solidified and less open to change. It appears that counselors are not |

viewed as_curriculum innovators. However, this should be a function

/
~

of the counselor. o

t

0bJECt1VEoNO 7: To 1nvo]ve a student éeﬁm1ttee to help expand a Career
Education concept, and to be used as a resource in the developing Career
Education mode] g X

The goal of 1nvo]ving students to expand the Career Education concept
has really only received acceptance in the last half of this funding

period. Consequently, t:;)}gcpnique for invo]ving students is in the
t

early stages of developm ‘Hopefdﬁ]y, greater progress will be made

next year. -

“Submitted by:

YW A

. ' - D. Conrad Rice, PhD, Evaluator

p— .
C. Larry St'inthcOmb, EdD, Evaluator

July 5, 1974
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